S\
Western Digital.

(EIKATHEN)




BA189 2B T EN)
EFRRE LTI —ERBITE. CHR
(SRR RAIR S T HIERIT NAEZE.
0055 SRR B R A A AR

hY
1E| TN

CEEKITAEND FERPENTESER
M — 2 1k,

FAV CRERITHED <s.Western Digital.

BFERITEREY

EHAMELIE:

EHHERE, SPEENRLTAZEENESLG. EARNRETER. TEFDMBEXE R
KHNFEESEC. RNFFHERUTE, MARABESE. BYFIAXRR, BWARAEDLR.
KRB ERAESRARIL S, MBXAEMEINEF RS TSI X EET AN R

[ral

SFo

A «ZIRITEND R T HRMNOEUFFR, URBNWOARFRE. BEMATNSESF
RS EETRMNNMERBNMENEEMSK, IEFEL. FRGE. ZBEEE. BXRXEHUR
%?M%oﬁEWkﬁﬂﬁﬁﬁﬁ&M,E%Eﬁﬁﬁlﬁﬁﬁ%ﬁx,#ﬁﬁﬁﬁﬁé%ﬁ&
e

BMNePEN L= =F, MR RERAERT AR SNRERE. HAENERFED
AAMS—UKR, ERNBEENMERSBESNERNREK, AEEEFHNBERLSE.
EEREEN. RERM, EEREFHTH, ENELSZEXEE. ZNBOTHTE-—ILE
PAEREE 20 B &R IR .

NSHEAFIR AR SR PXLENE, BOFTIE—FIEEEIERER A FE LENZONX
Lo TRIMMEMBIZE, RNWIRERZN— BMNEAB—R2A, HEAELBMNTIE—
WIEFNE—m R BRE.

ROt E— BEEHIE R Sl RPIE(E. ERAF O, HEUEATEIERIRR —R A
BAEBSILLABI A B

EHE,

Irving Tan, B EHITE

<s. Western Digital. BERERITERR



&) | ®RIW ATHRERD

ATREND fEeT 2
TR B AR EEIE 4

) | R IESAR

HEEHMEE 8
WRILIESMZS 10
RPRNINEZER 12
B fth AR EITR 4K 15
B 7 S AR A = AR R 18
B TR ) 2 A 5T 19
I F 2 oA 5 21
IF #a s AR T IR 22

| BRI LR

NENFFE=T 24
B R BT 25
EBFERMBUFE FHER 28
MY AL BEIFMERER 30
NEZSE 33
EFEERR 5EM 36
ESFEERERFAE 38
BREDEBRIER R 40

EES “S Western Digital.

B

S| ERiNmRE

B 52 N 32 5 ot 2 42

REFERPKERICR 44

i & WFIAE FE T 48
S | mERmiR

SNBUE MEETEDN 50

SSMIRBE RIS WIS L R 52

WNIBINEE TG 54

HAthSE AR 56
‘S Western Digital. EES



GTaENYE T

BNATAER AT7END ? ATRRIBFX?

EMSEROHUTE S, RIOTE  NREEREREIEUNE 5,
SBE-ERFNER, HCNLE  BRREESAND. BISITEEN

Weite Dhonsl MEFEREIEMEE S, AOBNATE 15K, HHEFERENET.
(HEfT —EE MRS EN, 5
B AR MBHEENSEESRRE L TN

AR, BEA ATHEND RERER
SEEHHITZARIE, HATET
WRIUBTEA TN ? 26 SEC AFF &R

BN AMETET BAEN, UL
%Eﬁ?ﬁﬁ%lﬁ%@ﬁﬁ%ﬁ%

HMBERNPASHMEMLITHEA
R REF. 2HE. B EENK
. BEl. MR AMBRFIRHERD
EREEXLERRN. 5, FE
TR i BB AL JUE ST EATHY BN R TT
FERDY o NESFEMENSZ 3
gLy, FHIFEEEESHMRE

. 53 h.Jf:1?f" : : HREARE.
AR <47 RERY

HNENRE—ERmNERicE, CR—HERNSEZER, BN
BRENES.
B L AmEEER, BIZARE, TERR.

‘N Western Digital. RN ATHE | 2 @




REETENBEZIRT?

MREAREBERAL, PABKIUEST
BEEmAmE, FAEEEEHAETREXK
FTEABELZRT. REENSE, ¥
S IEFRSTE, FHEE— 1R
AERER, DUENIE AR S FIRETS
FIT AR AEN] 2 B BERMERN
W7o USENSHE M AETIRE

bz
o

XERE:

o EBIEEFIFILIIN «ITIEN
, BISLFRIREY ST

o MRIBREXRTEERHUITANE
Ko

o ILERIHEBAITESTA (FTHEND
=

o EBEMRMIAE, LA T AR

R EBMFAEMZE, THE
RIRE.

@ 3| B <GTHAEMD

o INEXFHIEMBEERLITHMN
=, HEMmLE.

o BN PBMLIN, ESRATS
Z N A BUREE TR

o MRRATEIFTHABALENE
BEEMEIl.

BAFBRT BB
A ATHEN 157
To NEEBIET RIRBERHAZT -
BINEFFE—LEM 75 FIEB I JBCK . B0F

WY BB SRR T ENEX
SREEM

HABEED, 1B5E RN RBERTIEF ST
EHEEN 2 RHEMERT KES.

<S.Western Digital.

TR R RIS

B0 A A A B R
R
NRIETHEE B NIZRBEMITA,
BRI AT B

. HRLBILBWALIEEZ B IX M
g7

2. FREER ANHE X T 57

3. MEWILHMITHARMILHEE
X ) 7

4. WESHHBMERERE L LIE

77
RGN EREA O @R EERE ‘&,

AATRE BN R RE T R
T, WENEENEMA AR,

<s. Western Digital.

MERBXS N B EEKRENERE

Btz B

RIEAOEN, MRLIMFEBEL, A
WIAARREIEL . RNESAVE, o
RZTAR, PMERBRIE LI AFER0]

o

WRERIRFATRFERERITN. &
EAT N EE R AE N S H At 2 B EBUR
iTA, BZRERRENAEESHth A

Rk

B G | 4 E)



AR N N STECR?

TEFZIERAT, KEAIUREER 6
SEEE. BRIABKAR R BRI,
I BNIE IR R XETE N -

o BWHRYEEHMALIITE S
#if, HIRHAEZMES L
R, FEHEXRELK. BELTRE
www.EthicsHelplineWDC.com

SIRITRIE.
o HESAMM

o ANNBIRHER

o JRFHEB
o —fIAIEMIMEIE

BERERABHNATER. BAETER
I,

@ 5 | B <G4T HAEMD

RNEfHREEEREMFA?

AMMBESINEXN TR AEES &M
A& IAVRABERFE— N EER xR

2[R

BINER—B AW AR L&
BITEENFSRAE. MRIFERAL
ATREATH, BIN=E DY EREAF
PrIEREBELAE.

EAERAE ATHEND S BEERN

ATHEARER B LRL S, BFEILLRE
AXRIER.

‘S Western Digital.

ERSRFREREMEZTH
wE?

T,
ARTE BB E LR LM
TH%S SEENEMARE T &
R

BN THIEERENX L. DA
BN IZEMR B ANt B 2 gER]. &
BE RN REE BB,
TR BB SHELERBER

‘S Western Digital.

T BRI R LA 2SR AR s S A AR T«
A SBIRECRBCARENITA, MAFE
LDERITHRENEANEIERF
EA

2 B RF AL T B L X 259 S i B A E Y
ATHITRER A

ni armend |6 &



http://www.EthicsHelplineWDC.com

2

M
1)

il

(] o I"_HD' |
‘ilﬂl*{:a

Tl
-“!\
W

{1
{ L

RIPFAI TIES P

BNEHEEE, RIPLIEZMRE, SRR TR IEERE

RIPTIEZETM T B 1505,

P

HESHMNEE

EEFHEE, ISP ABMERRLR
EMFRIABI, BFREBUSRER
Ro

BEZHMNEEESNS

BAHRA ZNER. BN k. Z
HMHS T HNBMNNEAETNBEM
B, BIRKERBTFARRIVSEIFA
Ihe HIMNMGLIARE . FFMEMSE
AMEXREKN, RIMNAEERATIHNE
W IEEFBEN, ARAEfERIFS
BRI

BBATRE—DRBET MR K
. B = M RIRMS. 1Sk
S FER. MEEE. MERPARAFIES R
B BIEEER. SESHEHRE. 12,
B TR SIE AR B AR P AR (T B Al
FREMEA MBI A TIEZAT.

‘S Western Digital.

HNA2BENRIHAEE . KIRE
SR SR (BT PMENE)
R T AR IEL o

P MZS R

HMNAB LR SERERLEANNE
AR IR AREHEM
A3k BXSEEITH, BELFRME
TSI WEIARREFEH. R
FEBRBHEE. KiFE. ER%E
ME=TTHREI.

gpRimTmm |8 ()




SN EFANSINE, EdwinIERIEREE T, A—MitfthIEETEFIRAY
HXHIREdwin. £ HIREdwin, WIRMNAS, ISBEFNET

*ﬂ/i\o Edwin '\[«g//eE.\/L\jJ\?

Edwin NEEREENZRERLESHERE. XA R EERNHE

ZIB. A NBEREEEBEFALZL . Edwin MiZEREIR S, FRNAIREEE
NEIZEIE Edwin IR HE i A X Edwin FIZSIRITAFHITIRE -

BRIk

o HUZR. MM, AP MmEXI AL
PN

o HHEMTI. EZT 98T .

o LAWRHIMTRE. MEERTL. K
SEMEESK (R MRS

o KHMER. RIS AKIEME
KHIE F o

) o wrmimTiess

FEMEF— R LI AH L. MRE
KPHERBEILITH, BENENE
. ANBRRKRSEEHBRL.

BETMEZEER,
T TIEIAPTEUR -

BSR R ARLE

“S Western Digital.

HBERIIEZFRE

BASE T BRNZEFRETY, &
LB IE RS R TH T AEREA
+5.

BT

. THRAEFMGREME.

. SUERALENRLEE.

o EEMEFHAGIEFEXRNEER

1Z5f.

SRR E SRR BN R ERE.

RBENILERSEEHE
AT ZM L 2! T
IETHE, PURBIFRREERER.

WeilllE £ N ER—AIULEFAEFEFNERRSE. BLX2RCREFTERZ
R, BfINRESEIEE 30 o HNERTIT. Wei AN EC A RENIZIR

%. Wei iZE4AM?

Wei iZFRFRFIT. 2R Wei iIlEIBCfkalireE, A hEEH
2, TURRE. Wei MIZEFREMN, BEXEREEFLLITT. XL
MEBLIRIFT Wei, HIRIPT FABEIE.

“S Western Digital.

wERMTEss |0 ()



https://sharedspace.sharepoint.com/:w:/r/sites/quality-management-systems/Western%20Digital%20Corporate%20Documents%20RemainCo/Human%20Resources/D034-000231-000000.docx?d=wd7b58d48d2c84320ae6dc0324806d325&csf=1&web=1&e=iiJq61
https://sharedspace.sharepoint.com/:w:/r/sites/quality-management-systems/Western%20Digital%20Corporate%20Documents%20RemainCo/Human%20Resources/D034-000231-000000.docx?d=wd7b58d48d2c84320ae6dc0324806d325&csf=1&web=1&e=iiJq61

B LEF24R TIEZ TSR 1o

B 2R IR T 1R 47 B 5 _E 3RS (8 B A
HSLHIER T . HESHERT
S5REMARNLS, URIHEM A EH
AREENEWRIRENRIE. SN,
NAE RN R DT RFTK.

MRIINAIEH AR N TIEZ TR
NEpTmERESEDHIAZHE, 1F
RIREF. BFE, ZHELHELR
. IRMEZ S, BAMRZLER ) B/
KA NFIR.

WMREXBEN TEGRRER DB EN
B, HEFARBEE, HRANAF
iR MRELMBARRAEHH
B AT R R, &t MIZBA QR
B BEMBFEEREM. BHNEE
MANFEIRER

) 1| ®eEnimT i

1 5 2 T (F 17 BT &5 AN

BN T ELEGRIFRL LS
RIS MBGETT AR E R BEBR. 3,
&1L TR AT E B R Y.

tesh, FIEETERAGE, BREAEE
AR HTANEW T IE, S
SE SR

‘S Western Digital.

FRIPEAN ISR

HEHSEFHZINERKTZF, NEE
BRBINN—IMERLR. NIEEEE
EARTTERDNERES. E8EE
T R, BEEELMARA
e RIPEABINZE B X F AT LR
A ALY o

Mz E Bzl

o PHEPEURHIRFRAIR, BIMAH. &
FMEIF. ITEMLREEIL.

[ ] %)ﬁl\ {#&%%nﬁ:E{%_/%\o

o HIEIZMERLRK,

‘S Western Digital.

o FHMLEREG. REMAFRBBRSE. T
mEHET. ENY S ER.

. BXAFERAMSMER, OREFE
HSEAE I«

o HRAEFER, WAHRLEHE. THRIFH
[

[ ] gg%! ﬂnI*i*il%%nE?éo

MR E MR B AREFRBGEIATAN
ZER, SUBRMNERFHLTEE.

LR A NILRE E R ES . R
IR EEMENAREFER. BRI
KESFHTREZL, HERELZ2E
AR

PR TS | 12 @




BRAFE IS TR, BNEEIESEAA
AWRYEES. SHEE. BARH
R SRR TR, Y7MRYE
B2, BRIFZZBTREDIL.

NDED AR A3 AF
wELHFENBEER, RIFZKAE0R
FERMATLAEAFES

BRI ERERRMAR LEEREHR]
ENES AR, MIMNPATERE
IRALEEA BRI 0 2k F0 S FE 46
o

) 161 wrennTess

ARFE IR ERINERIZE R

BWRAEN. B BT AHTIARKIESD
(MR ZRE) FiZATRIEER.

ZTREZER, BEER(NEK
MR EEBER.

<S.Western Digital.

REEMHERMEN S

HBRAT RS EREMIINEE,
SAEEERTRAR T 5 P B AR
AR XTSRRI BE 2 — MREFAINL
=, BESLFIRMILL.

SWMERMNRF, ATRERIDEITA.

D E A EEESE LA RS
ERBTEATA.

AT BRXENS, FERBEHIA
EMME" AMKEBEN R HRZ
BT, BIEESZ SRR FEfTI S
ARHERAXNE AN (AMEEER
RIS o

<s. Western Digital.

TR BRI E Y S B AR
IR

AIRERIMES

A ATHEND ANPR IS PR IS UG T &
FEETHRFAE. RIE RFD
WANESESRY FEMERERE, BR. M
S ARCEL R RO A M A R L F R T R H
BN SERIBUNE RIEVNEEETR
AR TE.

RpRMnTEEs |14



https://sharedspace.sharepoint.com/:u:/r/sites/ethics-compliance-hub/SitePages/IP%20Policy/Global%20Confidential%20Information%20Policy.aspx?csf=1&web=1&e=kzIsPe
https://sharedspace.sharepoint.com/:u:/r/sites/ethics-compliance-hub/SitePages/IP%20Policy/Global%20Confidential%20Information%20Policy.aspx?csf=1&web=1&e=kzIsPe

HEM AR

MRBEMASEERMNNIZEEEM
%ﬂ}]:”\f*’l‘ﬂ AL INE E i AR %lh,\
%

B SRKHEER

2P, RS ERAFAR
1&&?%1 EENRENEC ks

S/cho

BHE NG FREBEEL S NNZE
B—HNfRXEER,

plan, MDERMERTFXANHN
B, IMBEERFXANLUSATE
MAEREIBAR R, HEHEEITEE

ICNO

) 151 wrmnnTiss

A FERARIER 25

ERLERAN
MBZEIZ AR (IP) B

EJJI St
*idzo

IPB K 3E BT PG IEF A1 = S AR,
EXEEEBRFAD LS EKHER

BER.
MREBNNEEEMNENTERTE IP

Bi ki, IREKRERS MBI CES
o

“S Western Digital.

B=THER

BN ERZTASREREEE
RFWFERT, BEREREAE=H

MREBRERMH IR TREELT
ARIENRFAN, SHEEH. R, EFR
SElyE, SNSEESEMIMBICR
SSHBER R o

MRGEMI T RSN FHEME=
GTHEENZEER, FA

BRHERNABDRENBIIEEE
POREU (E FIIX AR, 1BIELIXLL(E
B (WRARE) |, FHuHEKREESEM
#Bo

REBEEEEMMILE, BDRERE
RN

IMBEEAAEREEAFNESXF
PR, E OB REES AN
0.

Vincent H[ESF@LAM— 1T F X FRVBEE LE 1T, E i X2
MBERHB) L2 EIM. R EiRE "B P &  REREDINRIF; JFE

& . Vincent 251

BN TI?

%o Vincent NN XI BRI T_Tcﬂ/)”JfVJZ/ M. MBNIZZEIBEREES

EMBEPTF KR ZER AT RE

Bo MR I%%i?iﬁﬁﬁTﬁ‘é%

“S Western Digital.

RENFHR MRS EMIRE

& Vincent F1» &) A I AR TT(E-

gERinIres |6 ()



THRER

TR BT AR R SRR
FRIBHENRSE. EFER. B
EEMARERMG, UHATFEBHRES
MR e s E (A B B AR A B IR S
FETEN—EB2HET, RGN
&N BRI

ZARIPAR

AEEIEPE TS BERERSK
SHISZRRBURIFIAR . S5 Bk W
5. RIS E R RAURIPHIASE
BRAEEE A REIRC BRG ARV .
NS A P SR AR AV IR M B IR & I 1
REFHEARERNNER .

) 7| geRimTms

FREUA{E R L 1Bk

B2 BAEZEREREFNF BT
HHER.

BMNA B IFAR N EENFRE
BBk, ZIEBRRATENF. Bl
B BPREEME=TT, UTK
RERFXIFHNERER.

AN EEERINAGHBARMFIRIR
Ty, ERXEEREREETEERE
BT HEHFHEAT, BRAER
S5&ME0, e ks,

<s.Western Digital.

PR IR A =R

RE|MEN = mMNRSFEZEEN A
RNEEF. MNBELFARATERAT
AF@mE AL B

NEFBEIERE . 18 T

KE. #e (BREERR) « R AR
AR AR

<s Western Digital.

BN ITER ERET ATHR. RiF
XEERERT . RS H. Z1E
BRRZFORATRARS, BARERA
AT EN AT RS E BT R

TRFEBIINGE SRR EZ(E
B, UEREMS 2 ERIBREHEKXH
RHBUREIZT -

PRI | 8 (7


https://sharedspace.sharepoint.com/:w:/r/sites/corp-docs-hub/globalpolicies/WDC-WP-1-LEG-004%20Open%20Source%20Software%20Policy%20-%20Rev%20B.docx?d=wc4df74825d0740b484afcde89507edfe&csf=1&web=1&e=W0IMPt
https://sharedspace.sharepoint.com/:w:/r/sites/quality-management-systems/Western%20Digital%20Corporate%20Documents%20RemainCo/IT/D034-000105-000000.docx?d=wd761db6b46a245ae825cfa3745d26538&csf=1&web=1&e=ZyQheK
https://sharedspace.sharepoint.com/:w:/r/sites/quality-management-systems/Western%20Digital%20Corporate%20Documents%20RemainCo/IT/D034-000105-000000.docx?d=wd761db6b46a245ae825cfa3745d26538&csf=1&web=1&e=ZyQheK

B PSR

IR AP BN EAE A R B K R a i T
B IPAR@ (KRR RHHHEME
&) FMBAELIERRRKR, B
FEAERE R, BMfE LR R Rk
FEEER.

INEZRENTE), BRMmhRNT
BFSARAE . —EERMNITAR
REZ BN, LEamEEEM TRt
?mH\MﬁﬁﬁEﬁ%ﬁ¢%ﬁ%
=

HERON, HEENXR. X5308
. MEBEMERESEMBIKES.

) 101 seninnims

WRMBRATEFREBLR, WA
SEFIZ AR, XEXREFLXTRER
eREHIF, THEMARTLTR
KA

AEEENENRERRIBRAT
REMEIRSE, RZIFRo

MRIERAFEE, YDESTEFER
BHEXR. MRFEXMIR, N7
B3R 55 .

“S Western Digital.

FRAEBERERSERAFE, At
MM A IERERA

X AJ AE B 15 14 B9 I 5% 5 BE A A SOE
BEXERRA EBRARKEFHIR R
EHREHTA (SEMFEEFEX
) I5EEENA.

BATETI RS —MAmPpRER, B
BN SR A RBEKRELE TERL
B, FRIET MR IRERR.

[ﬂ Gina&iERINI \BRFE LR /A B, Mh7EH ESE— 4 TR2IHEBA.
HE A A TE— 5 N P SRR R E T S R EAR IFAA A 5.
KBTS 8RR R RIETD? Gina % A M?

%;GW@%@%%%@%E%E%H%WEEﬂ%gom&&%%m&
AABIZ— Rl A ek EE. BiES5AMEIEEEE Gina BE S 5H
BN AHASHEXHIRE . MR Gina FIFEXFILER, WALLS5E

WK EAERERISEFR A 1T A

“S Western Digital.

RERMNIEER | 20 (V)




IEEH ZPZR

MBEEFMERFITHESEENFT  WRBNENTREFZHE, B8
RS, ATUERH. MEIEENARIETIE, B AL BRT R,
FBE RN ST E RN MHITIRE .

THEXEHEFRARBERAE <174

FEND BT A

E]mu%@%@ﬁm MR RALR, EREN—REET, Bill 2
fibi2c) LA RIE A TR AT BRI A AL T BillAT U RS2

K Bl ARZFIFEC SHEBNER, NTILEBAATEHRS. ME

Elewﬁ@M§H$%ﬁ XD TE, AL LN IZM I FIFZ
B, Bill A iZA A SHEER X R RZMBIERE. Bill ENZ
[ R IR FEE S S AER T IEXMIE .

@ 21 | RPN T HELHAT “S Western Digital.

IERRE AL 3IRIA

GBI R . RO ZE8
%o ERXMHFEREFRFNHE .

AR BARY, Y12KESCEAR A
LIRS EF SR I e

Hﬁ HEEfMA, MMEERZTFITH
BERTREADBEIELS .

158 152 FF 18 18 {11 89 == AL S AR (R I

x, RIFEES MR,

MREA BB EIREEEE,
AT LR 3 A7E

EBRREBNEES A DEIRES.
HY

EEBPREAKAEES M.

“S Western Digital.

weannIrmm | 2 ()



https://sharedspace.sharepoint.com/sites/ethics-compliance-hub/SitePages/Compliance-Disclosures.aspx
https://sharedspace.sharepoint.com/:u:/r/sites/ethics-compliance-hub/SitePages/IP%20Policy/Global%20Social%20Media%20and%20Chat%20Policy.aspx?csf=1&web=1&e=X8pZu1
https://sharedspace.sharepoint.com/:u:/r/sites/ethics-compliance-hub/SitePages/IP%20Policy/Global%20Social%20Media%20and%20Chat%20Policy.aspx?csf=1&web=1&e=X8pZu1
http://www.EthicsHelplineWDC.com

X FF R ML 5 151

BNEERTEETRNEMRA ZEN, BRBEOEE), ~FRZF. S
BRANEFEER LRGN E T

DNENFE=

RANA T 154 T AL & KRR
FHXF. HIEERTATHFIAR
A LAk ER E S F

SIEKANEEE. ZMESHIAM
TRATHER.

AR P

A Z PIEL R ERWRE BESLE
OSBRI~ mARSS . H1EAE
. TEMNEHEME. NERNSED
BEN.

EREbriE SN A= S USES
B EREIE S PRI HEITEZHHR

REE, 1EE. AFHEHEHNE. &E
B REAL BUsMEMEL SR,

<s.Western Digital.

RE/F& BT HRAMEET AiRER
BRI FER.

MREMNABFTEESTHNELEE
RkEE, IBEETEREERFIASS BRI AT

AR

TR W & fEAK PR AV IS A B 3T 2]
= E BRI

MREEHEBINARD B LS EKEF
RIZFN A EBIR AR TTER BN
B/ RS, BN EEEL
o

EHRAOE LG | 24




BREMITA

PR EARIREERA M IRFMRZ T
MBERBPBUF . B~ BFHKEE
RAAEFAE . FAVEEAHTTER
SE5EMEANRY. EZEEIEH
BB B R B MBR -

TE4E %

BANERRER: BN THEARZ
. WEEEIEA T AW ZETH
iz ERENENARE. BRUE
XA RE RGN, Bk
AR EAENENKRE.

B Mol AaiTeritE, WER
REMR. ARAREZNZEVIEHE
MR HERE, #MAUEEHERK. MR
E %TED\(Z;IE*_—L'I W EE, XHE
T o

25 | EHRALE LS

TE ENETEH, 1A [
FiLif. RETIFALST. HRth <
BRMNAHEK . BLRBYOEFTBT
BRIRETH.

BN BREAF BHRMFRLSE
ko EEATRMNPBERR, LiLR
MNESBNE REZE A EIKFFER
Fo BMNELE—TIBEITH-

“S Western Digital.

AN REUE E S5 @

AL BTRRIBEE N K ELE
o

OME—HAREFEELHENEN
RAEAMESRRZR), IKREMEFB
RS-

BRI EZEFMENENRER
THER. ZIENWMBAESE. kS
. FBe. /. 1LY NESEMHES
BMENIE.

WREBUESEKEREREENE
MENKRAE, KEZMERREK, B4
E, FUBHEES SR

|0] Nadia 20 AT & R HIPLRI R Yong #9F1%. Yong BELHTE, H
—REFNANE T RNATNFAE. AN RE b1 SR
T E3NTHHT. Nadia AT % ER?

2L Nadia Tl EIYong (R9F, YeENE $nis K RATA TS, WAL Yong

|

‘S Western Digital.

[ B EEH AL S, REMXYIE-M. Nadiath MEbE

B EESEMMBREXDEE, ARFEZ.

RREAMBE LS | 26


https://sharedspace.sharepoint.com/sites/ethics-compliance-hub/SitePages/ABAC Policy/Global Anti-Corruption Policy.aspx

=7

HIERABE=FF AEANITHE. FMR
#$nm EBEMELITANSE= EA
=

THHVﬂEE%%W BNE=7
(AR SRR, Vi, ;|
B, $HERER. RERNSmET AR)
FEATHEHES S MMELRE,

BIRISTSCHLE, 1HETER B A M
PR R RBUEEN R,

tiREMERiES

WMREBETNESTR, 5B HME
mEEHE. MREREE=H25
TEMR S EMAHEITH, BB ME
mE5LEHEB. BEMELEEFESEER
A YRR AMARBENIERBESR
EXEEENE=ZHEE, EEHR
— I REFIERENSE=. B&E
ﬁﬂ%éﬁ&ﬁ%ﬁﬁ$*§ Jgs
BB

o BT AREHEFLYAMBENEZAC

S5HBIFE RMBRFRFER

BNERBEEAXRFHNRT, F—&E
EERE R

B EFEA TR TNREA R T :
o (EfAIBUFASLIE (BXFR. MEHETT) o

SBNE RZE

ﬁ%ﬁ%ﬁ%ﬁﬁﬁﬁﬁ&ﬁ%ﬁ%
23R AN, MENERBHFLSE
IEILR éﬁﬁk%m%%%%%L1
5 &MEBRIHE A

WREBESBNEBERIIXE, 78t
BB KR BIWESK M=K
o EPh FALNBK. Mo, BREESEMN
e EREZMINNIFINMNES, U

[ ] E.li%\*ﬂ.*@o

o EAEREARERMNMELAKT (RIPEMEBLEIEAT.
s
o EFFAFHR

BLEERBNE RIZMHILGA. BIRM&REZ
BHRLEBRYHEE

27 | RN LIRS

“S Western Digital.

"33 Western Digital. ERRBRLIRG | 28


https://sharedspace.sharepoint.com/:u:/r/sites/ethics-compliance-hub/SitePages/ABAC%20Policy/Global%20Anti-Corruption%20Policy.aspx?csf=1&web=1&e=GHJ9Hc
https://sharedspace.sharepoint.com/sites/ethics-compliance-hub/SitePages/Anti-Corruption.aspx
https://sharedspace.sharepoint.com/:u:/r/sites/ethics-compliance-hub/SitePages/ABAC%20Policy/Global%20Anti-Corruption%20Policy.aspx?csf=1&web=1&e=GHJ9Hc
https://sharedspace.sharepoint.com/:u:/r/sites/ethics-compliance-hub/SitePages/ABAC%20Policy/Global%20Business%20Courtesies%20Policy.aspx?csf=1&web=1&e=KIetU4
https://sharedspace.sharepoint.com/:u:/r/sites/ethics-compliance-hub/SitePages/ABAC%20Policy/Global%20Business%20Courtesies%20Policy.aspx?csf=1&web=1&e=KIetU4

HE5BNERPAER, 157 %A
XER

MREEERAEBEEERREITE LD
BUAE RiEm, BIRINVING, SEST
FrEE AR, BB EE SR
R N WEFAFER. DXL
B, BIMWHIMNEEEXREE, W
RIENEBF S B AL, F5E%
SEHEBS SR

AR LR 2%

BB R BN E REEAR/N
M, B RERSEINRESEUT R
HRRE, FIINIBF AT SR S
RS

S SAHETEEZR . INRFEESKEE
B RNIFIEIRI, B4 FFEX

AEESEMMBIKES.

20 | IR LI

LA

R3F AL 2 BT EIE

MREREZEE, BRIREAC
O HI BTN 9 6 IS SRI A RE a8 e LE
Ber4a. BE. Z2HEHEBAR
PRI, RKEULENIERR R
HC. BIEERE, BNZE@EEER
KN EESEHER.

B+, fE2k ARG EFRICRATAIE
INE

<s.Western Digital.

&A= Lo BEIEMNER

EEHILR. BiE. BRMEESILA
PEFRRIFAIE R R, BIXERF
EIAAGE T WS R FANITERL
— RIS

—imE, WRFEUTHERM, 3
TATAR RS R 2 B 55 185 :

o AEFXMBARKIESLITH
o REAERIMEBXFHZM,
o WERANRBEESRBEERIER.

[} 1ﬁ1ﬁ$%s ﬁﬁﬂx%gé%"}n\gﬁo

<s Western Digital.

o« AZEUE (HE%H) LY.
o ARMITH, BTRBFIFARELH-

o MEMARABSRMULIZER,
, AEHSHY SR,

o CERTABELENNEHIE,

o HHUEEARIF

o WRAFTERABERAIT.
HEBRRMILY. BEiE. HiFER
RREFHBIV KT T HEFHTHR

WOAE, 25 1E7ESRIIS RRA AR E
SR IEE

RG] | 30




B, HIEESSEMEEHNEX
MR AR LR R

RIS R VS E N B S A
EHMAREERN, BETNES
o

R 2B E SN BRI 7 IR 3
MEZHSRFNINFEF.

MREEFB=TTREILY . RRESLM
BEILINL, 1T BRIETARECR.

MRERHEILMBIRREE T A
%, BEAENEESEESEMH.

i

31 | BRI LR

LA

e SRAZ BEETAKH]?

LR ANA N BN ENEARAE (
BRT EASIMMBIRFIRRIERISN) o

XEENE. B fL5 BB BRSS. fE
AERE. DPARRHEUEHRLSE
BRI

IRREIERIT BEERE. BIRALIR
MRS EKRFE—ES MAY S
BEF. BIBEAFRSHINEE.

BB HMBTENN LA,

“S Western Digital.

“S Western Digital.

N\

N
|0] cindy sAmE PR EER. Cindy EERLHERG—F,

TEF . MiEE FHNERNE—RTENE TR Zi5H
8, CindyXitilhzE FREEIEIEEIRNEEHFENTKITHS
Ri1RE. Cindy F=SMX—F%H. Cindy WITHIE2EHEH"?

MRBTHERMNEZIRE FALNBERAEER, Cindy AIUBITREEIR
T XL TEHMMAEY, EACNdyRESM. RAENIZH T4
BERENSRAHR, UG RESBHBSRIENLRR. E
b ARt SBE R PRIER C WBCR A UEX HFLMamRE. Cindy &
ZEE «EREFILNBERY , ARGFERY, MZEHEESEH

#Bo

e

[—

RRFANMBE LRG| 32

|

|



https://sharedspace.sharepoint.com/:u:/r/sites/ethics-compliance-hub/SitePages/ABAC%20Policy/Global%20Business%20Courtesies%20Policy.aspx?csf=1&web=1&e=NHh8Un

ATES

BINAENFRENF, RERNHE
RERAEFBE—FH. BRI S
NFM RS AN R, BH(1FHF
A ENFATARERNIESR. I, =
AHMBEREAB AR S FHEMES
=R IEMAIN, BIRAFZRL
DEHFEREENNEREE.

RiF=

REUREMTAEHA TR, 1LHE
Eikm. SINENEFFHFRSELFHMN
1o XEXREIET S FZEAK—
Y2 BIR T F TR EORE .

XEXRIENE T A ESHMNAF,
HAWBINFIMET. WEMEmAT#E
ARBLREFNZ Ho

33 | EHRAR L1

PARZEFTHNEIT:

BRI TEXF 2 BT E o
HRFHEMER—E.

PREIFH: REXNFRBREIH,
XBERSBNEAE.

ElfR: TEXFHRBIRIE, LUEESR
PRI AF R

B R E PSR SRS
17: TENTF BRI
THRMEPNHE, EERAF
RR R LESERR e — IR

BEIA: RPNTFRRANER
TR —EH LA

ZIE A BIEAL: TENTF
RAETER EYE) NHEHMRI.

<s. Western Digital.

IMBEETENFAABE, DEEE
MIERMITE SN FRENR LS
TEIEE, BESEIIG. SRR,
BT R AT AR, GORZIEN.

DERENFHREFIEER, WE
v BEHERERE. FHRREFIt
gl

MR — P EEXSFIXE S EY
W EREMMER, SREFNFERS
WILHERKIER. ZEIBEFXNEFHBEE

5 #Bo

ARHEMZEF S FITREZ A AR 5l
W, BRBERERARRFERSEXS
FHIR A& 1R R R

<s Western Digital.

H—HE, BYBESTENFHITR
VEMERRERDANZILHIME o

ZIFEERENRIHIET S Fit
A7 REWPHALWI~m. K
ZIRFIE R HEE.

WRES 5T EIMMEMEN I IZ
H, MmiRECgEITEI, FEEE
FEHXFEAMAELATFHANE
W
AEMRIHFMBEBITHEREX
FIER—ELo

MRELZIUEM AT ENEM, FILH
RERBEMESM. BETREZF
5, BFERANNEER R ZHTEER.

ERHRAE LG | 34



https://sharedspace.sharepoint.com/:u:/r/sites/ethics-compliance-hub/SitePages/Antitrust-Policy.aspx?csf=1&web=1&e=Kelfo2

7]

It
=

Erik £—XHESIW EBR T fRZAA Allison. S
BRIESARNAHETEFN AR L. IHASTHERNHEEX
15, Allison EIUZHERFKIBIRE N8 XHF, RRAFEBAUL
EARRKEMZ FRER THREZ M. Erk ZE A7

Erik EZ4 1k Allison, fhREENMBITICXMER, BASE
2o REMUIIENFIEXNE. ftiEN S BIERRESER. % Erik
5 Allison Z8IARK T ERIRBE—EZEGFEE Erik RAEME
LIEXNTF BRI —— A RE B = A E RO I 4 51 .

e’
1‘1"
i
i

ETEIKRZEM

N

Z

28

ERA—RERRE, FNEHETEXK
ROMXEZBNER/MKRARZHE
Ko EIRRAFENEEF M RIFFIL
REHE. BRASFF. HRIXLEES
AJRSMEQARNBEENML, S8%
PAE L& KRR

BROX L ERETARESRER(ES

REAVNEPNRFESE, SE#EEO

ERFABIER, FMITALTRESET

R ST RELR OSSN REE,

LKA S ENEE:

o BIMM—ITER/MTMXIZETS
— N ER/MKX.

o KM (BARRED) M—1ER/H
XfEHE S —PER/MEK.

BT TR s EMmT,
BAR IR (IP) SGRARBM—
TER/MXEERE S ER/H
X

BT TR s EMRE, &
—PMER/MXER, BEMER/
X HE R ERSOR IPSIRRE.

RRANERTIHERTI, MERN
BEMEIQAFSE=ZTEAR. IP
B,

BERE. FRREMATEEM—
TMER/MXESETE IS —1E
R/MX .

EXESSEBREPHNRE, HZE
REZBTHHRMBERNHIRHAS
fr, BERAREN.

35 | BHEHFRIMIE LIRS ‘S Western Digital. ‘S Western Digital. IRFEERAIM B ARG | 36




LR AL & RO

RIFREHPIREAEREER, 5
2P 2B BAFES. HER. #
NEUAREME L EEREE, FRAE
HE. T2, #hiE. RBMSHED.

MNERZHEIEER/MK, HZES
R DPAK N BRI . FAEBEIRE
BAEFRARERIEHMNN L
SNFIBIE R S 1Rk MRIESE L
BIEKFERE, TRABRBXLRRE.

18 5F R EREHEHIA

HA BT REKERF L. AMBHESS
S EXEARIEANSHAREIE
A EMBR B ER I E s s BR & HE .

TR REB R E RS 51 KX S HIRY
B XELEBXKATREIRIZERTE. KB
T8 §REEERIENEHIR.

MREWEX TZHFHS ERERF
MIEK, 1BIZBEIERFRIA S AR,

MR 5REMRASES, BREERIFETIAER

WMRERHER MR ZREMEMEENEEEM, FEYT BXR A
ZEMENTKIES. BETREZER, BEERINN

37 | R AIHR AR A

LA

‘S Western Digital.

BT 2IKRAE

BAMRIPR I B EHERHE. TR
REAPHIPTAER.

BMEFEDAEENAMBLSRE
A — B ERE B FAR) L

PMAEEZESEIRFIH AR DA
BXRHUHAEER. flanga. k. BUF
RS 4RSF0 IP Hiik.

B DY P AEEATREE NG, F
BAFIRAL IR

‘S Western Digital.

HEITEPLENAEERN:

(Sal
i EEFEENAR.

5323 FARENE
W& PRIKFHE R

FIREE. BIhFARERT
REY 18] o

IR 3RS ARG | 38

LA



https://wdc.service-now.com/sp?id=wd_sc_cat_item&sys_id=6f3e461d1bf591100db63375cc4bcbd6&category_id=d7f8607437f85700548b53b543990e16&catalog_id=3910bd12df132100dca6a5f59bf26399
https://sharedspace.sharepoint.com/:u:/r/sites/ethics-compliance-hub/SitePages/Trade%20Policy/Global%20Trade%20Policy.aspx?csf=1&web=1&e=ApqbzC
https://sharedspace.sharepoint.com/sites/Legal-Hub/SitePages/Where Do We Embargo From Here-.aspx

BRABTEERT, EEHBIURRE
. BERMEMAREEERTNELE
PRIk R

B BIR R B T AR A 1
XFo XEFHERRTITFHEIL. BIEL
R VMBS TR SR RS
IAEMITAL

BRABEREESITIE, BNRITHERE
FAPERREHRIR ARG MEE TR
BRERIENIREN TN ZZRFAR.
XEHFERTFENARETLEEBITIE

BRTTITE Lo

BERE DR ETNH

e eI B EDE T A A TIRE
MREHEREEELNTH.

AEEMNFaE: BEXUAEX
it BENROREZENE. HHABEE
%ﬁ%ﬁ,ﬁ%ﬁﬁﬁﬁﬁﬁﬁﬁﬁ
I\ o

T HRAN S 7 M 3 [ 3 A RESHER S 2k
BMNBEBIX L& ERFERHTR
ENEIEES Glpin=2

BABEENENRES), FHREEAR
FOER. MREBEEMPLFAAREE
M5, FERAREESEMHB.

MREHEAERSAEIRELER, BREERE—MIFHNEIR.

BRI AANFERSAEMEEENEMEE. SEiEd
B IHAE H
EEFLMRALARKAEES M.

BTREZER, BERAIN o BHIMEBE—PRMETRENRAT
RHFY, SR —BBERIPER. NBEEMERNKEEE,
BEE o

39 | BRI LIRS ‘S Western Digital. ‘S Western Digital. EERNOBELIESG | 40


https://sharedspace.sharepoint.com/:u:/r/sites/ethics-compliance-hub/SitePages/Privacy-Policy.aspx?csf=1&web=1&e=NY4O54
mailto:dpo%40wdc.com?subject=
mailto:compliance%40wdc.com?subject=
http://www.EthicsHelplineWDC.com

X FEFRANRIR ZR

BAMRIPNAER, BERNFHENZ S, REEERINMCERICR, Fid
BFRNMFENE. TREXBNNARFRANENESZESR.

BERNRI Z MM

AT EIREIIERE, BAIsERE
EARAFHEXABEIENES. MR
EXMEEBTEXEE, HEWREZn
RAFHEARSZEATRE (SHEf
g%)%RE,ME&WEﬁ%W%ﬁ
NERERE RGBT

o EAAH. WM. EAUGHISKEHLRR
EF;

o EXIFIA;

o RAFFHEEAIN S A ST o
o RELITHHMBEZS.

o BREXRITHMOG;

. EAMGREHM. HIEBERA
B

‘S Western Digital.

SR AE— R A BN EEER, $12
TSN FNRRESRIES (WEX5) -

EH, NMEAARELZNRRENILS
MEMARBEEXAFANARTHEE &
W) o« “EBBTIERARMAL T
RHTTH.

MREIHERLEEZDENRRE
B, BEEIMNNAFZ 5 EEFHE

RFEIKIES.

SRRINNEA | 42



https://sharedspace.sharepoint.com/:w:/r/sites/quality-management-systems/Western%20Digital%20Corporate%20Documents%20RemainCo/Legal/D034-000034-000000.docx?d=w12bc028a5191404a9cb6e2715e7ff1d7&csf=1&web=1&e=t4DOx7

|0] Jennifer THE2RHE, WENBMAARMAI. LIBERAT, LT RIFERNKENICR
Thomas [t 4 TEX 4. Jennifer EE TEHEREANES
. B8_K, Thomas LT HEFEAFTRE. Jennifer AJ L EIR

Thomas & #AI5 15157 ThomasAILASE Jennifer’ SRV RIG7 RENLS BT RUTERTE. o« FESHUAERESITEMIEE
P SR O B ] A 7 I 2 RIS (0K R T
Eofth B R & FA A ERHIBI) -
BYRMEEMEROES, RIST  « REQFNERRETWRRR

e, TREAIHBERRAEA NSNS, Kit, SRR LEMEBRARELAMSICRG R

EAEE, BRFATFER. EAFASE, Jonnifer MFBUHHEIL AL, BIA, BAILAERRITR T e

SER SRR T, AN, TEAHALRT, Jennifer REZSE S RS 8] R R 52 AREY TE o (URIERABEREWNIOERRERFK

52 5 A MEAA SR, Jennifer FiThomasEFa AL Rk Kk ‘ B R-

o e CTOmES BABESTEMRGER . RS
W45 R AU A 575 DR IR . UERSEMAES. RERHE

HERNERIRFEN -
AR BIERA TR

. BErRESEnFERges o CEIERS

BT BEZENS. BENSFETH T
RIS 42 HEF.

B AASATURERBER, MA  AEEXZFHEEELTRIANRER
NNEBEEEAR. MRETHRRF FEHIEFNRHZH, BREAZR
MARER, BRE. £EEAHEN NS ZECENERMT(E. WR
EL—IRBIHHZE, BIEXRR HBEEFAEEA, BEREFHIEA
AR ESIESS o SHYARRBT) .

% 43 | ZERINEE ‘S Western Digital. ‘S Western Digital. STHERINRE | 44 E%



https://sharedspace.sharepoint.com/:w:/r/sites/quality-management-systems/Western%20Digital%20Corporate%20Documents%20RemainCo/Legal/D034-000034-000000.docx?d=w12bc028a5191404a9cb6e2715e7ff1d7&csf=1&web=1&e=t4DOx7

Sl N = HEEMIHREHREATER,; 8%

MR TUCR . AR ERMKER
FEMONE F. TIEES BN CRTEBERAES. NRETR , . oo e e s
bl e = N S FTR 2 e A| Maria EEM—REHERFSREBIKA . hEBEPINILEXRE
SO e i et e ) b R AR L e e
e o BUILHTEMANIRARES A BN SRR SIS AR, Maria DAEL T ARSE, B84
RIERHIE R AR - IREX R, R AR ETRT AT REIEAS. Maria 41
HXR LSRN —NEEAE, BEULVESHIMEZX—A. Maria
R 2 0T R SR A2

Maria B IEfH, XERAFTEZSMEFE ] —EHETESHICRM
Bz, BN, XA —TKINKR, R — M. BwlH
LM EPA S 1ER S S EAES HHIES . MITATAF IS
L HEAIE R & E AR R B .

oy

|0] Jin B —L S A BB, EFMICTS—HE, BEX
HEETH. HRIMAIMARN A ERERSET. Jin TGRS

SCHHET R 2 BT R R T R T R A T 157 ___——w
—

L FEE. REAY Jin NEERETREISHCRY . MBI RXLIDRESR T .

B SemEMRETREIENM SRR, RZEHMNEE. tHSETN } —
YR FIEF AR MIHBERENERTE. SF, Jn MZEHE : ——
PSRRI . X, SfbFfbHESEEEEER, MiTmesREammn ' ‘ ) —
=5, [ '

@)

o 45 | SEERAMERA “SS Western Digital. ‘SN Western Digital. IEHRNMBE | 46




8 1A B AE 5 T B AR

AT BRI FISZ RO FBIC R AT
M, IRLERBRTT BT R IRA A
FrBEEZEFK.

XEESEP. HEHHEMELESIE
IREETT 2RI o

B 2 F S RIS/ BT B RSMA I
HALB L. AR “FA
TR HEEL « BN
TR WHAEZ RO L, BA
I TR RIS (B

S AT | ZHRIRE

BANFAREE AR ORI, A EAT]
AT B E Y 55 FE b= HlFE T -

H B Bk 55 3 SRR BT B FT X
XS BB R IEX S . ik
B R B RRZB R BBERMEZFE
BZEX . WTFMEHENIRESE
B S UM EMIE = B E IR 5K
AR, BIERGIES B A 55 ER AT
St

RIS T FREMEAHE NN, IFLENER

FRIESHB

‘S Western Digital.

EeEAEREEME T

5T 4 1% BR T ER AN HE I P B9 N BB Sk AT
HITAR. BIFiAEARMRENE
KITE . RREXEA RIZHTEE
HBER

FEEWHES. AMRLERSHIXETR
LNEMIEE. B\,

HLE: ARBEASFBNSE®EIT
HIFEREAASEERE

AMBEFEENRNE RIRE AT
BEREEX.

MRBLZABFRLEEERNET
FRIFL, BLRKABNEEMES
B, PAEASS B R PO AR AR A I =
Hb 8 L A R

AEREAS MR Z A2 1EE ()
IR 2230

WREABBHEREER, BEEREENEE. BESEES

(B fEm

MEANEEE AL

RIEER) « ANBBRIBOEFABERR

‘S Western Digital.

SRR | 48 (o


mailto:compliance%40wdc.com?subject=
http://www.EthicsHelplineWDC.com

SMBUAMZEEED)

T o REFIAIIERERATRRFE

M ABGATERN o
NERRFEUANA GBS MEED
EERNBCAMZEES), BEREEU
THAAESREN:

o BHMBLENSEREDIATH,

BORESATEIERRER, X
B 7R PO FR A RIA AT I N4 T 9

IR AKX

BAIFREERES), (EsIMEriFEet, FOTTE#ITam. TR
B E.

S Western Digital. FERNMEE | 50 47



NEB5

REEBHITE LS IBRESE EE

BTEDBURESHUE, TNERIESH

NARE. FAARAZMAREHH

gﬁﬁﬁF,@KE%&%%ﬂ%ﬁ
Fo

‘BURER) B2 MEZMAE, aiF
EMSBURIRIEA B AR
NE.

EXEENBURIEHEESINEG. £
DEURITESN RMILE, URHMAES
EFEAIMYRLER.

%é 51 | BRI HK

R BT PR AR P BB AR A0 5 & =X
WRATRERD, BEEHEBEL
AlAEMAFNEERBBRUALE
B BV B K AR FER AR

EIRETHTEIHAR/HERSEMN
MERF LR B ERFRLAE,

- oy

oy
= =
—

L x . -.- e
. *.‘ - {"‘i 3 - -* SR N
= & = :

- = -

‘S Western Digital.

SRIEZST RIS e OEIES e 4=

HEmE RS, TARE. XA
KM XTI ATFF L R AT E
AR, RERFPNHE, MASHE
2, BATFRFEL R IUEAIITIL S
§&. TEBRBEEFNRE, Bk
7 HBER IR Y AT 55 S & R Ak I P R 93 R
EEETME.

AR

HRIETHFMAEANAN, FERH
%ﬁﬁ%ﬁlﬁ%ﬂéﬁ%&&%ﬁ
o

RIMNEAFEAERITMERNEFR SR

ANNBEBRTX—&E. EFEE
P AT o

‘S Western Digital.

AfmE, A

o REEMEEH. REFEMIIES
FiTo

o BHIESRIBFENFIET

o FREAE. ZEMIERER.

o ERENTENZEHIE.

o FFHEHMITEIERA.

R BIA A FAT S FA B B I HOE

BETXEMER, BRABNEES
Bt S @A 2 B HE IR

ERIMEE | 52 ¢



https://sharedspace.sharepoint.com/:u:/r/sites/ethics-compliance-hub/SitePages/ABAC%20Policy/Charitable%20Donations%20of%20Company%20Funds%20and%20Assets%20Policy.aspx?csf=1&web=1&e=vOJpZL
https://sharedspace.sharepoint.com/:u:/r/sites/ethics-compliance-hub/SitePages/ABAC%20Policy/Charitable%20Donations%20of%20Company%20Funds%20and%20Assets%20Policy.aspx?csf=1&web=1&e=vOJpZL
https://sharedspace.sharepoint.com/:w:/r/sites/quality-management-systems/Western%20Digital%20Corporate%20Documents%20RemainCo/Accounting/D034-000037-000000.docx?d=wb5743fbcafe44984bc5b5d0b932f8a02&csf=1&web=1&e=YZy01z
https://sharedspace.sharepoint.com/:w:/r/sites/quality-management-systems/Western%20Digital%20Corporate%20Documents%20RemainCo/Accounting/D034-000037-000000.docx?d=wb5743fbcafe44984bc5b5d0b932f8a02&csf=1&web=1&e=YZy01z
https://documents.westerndigital.com/content/dam/doc-library/en_us/assets/public/western-digital/collateral/company/western-digital-global-human-rights-policy.pdf
https://documents.westerndigital.com/content/dam/doc-library/en_us/assets/public/western-digital/collateral/company/western-digital-global-human-rights-policy.pdf
https://sharedspace.sharepoint.com/:w:/s/corp-docs-hub/EfTF_TnKvUJCrjeGN1-NA0oB-t5-Ic7iLaRA_rzHldXXdw?e=28lKYv
https://sharedspace.sharepoint.com/:w:/s/corp-docs-hub/EfTF_TnKvUJCrjeGN1-NA0oB-t5-Ic7iLaRA_rzHldXXdw?e=28lKYv

REJR S HERL

MR ESEHRERAEATRFEL
REENERIEZ—®

AT EREMERLE, RMNFETE
HREHAB R, B15% 2030 4 100%
EFAATBARR, LLEI2032 F1is
BRI ZHEN.

B TLRE. KBRS

FELLR LB SRR (iR

SRR CHLINT) , BRI NIV E

BURAESRELNE SR HI
Ho

PARFEMENEE
BAITARATH T AR IFHEERY .

MR (RIeRK. FKTEZHEHME
ﬁ%iﬁmﬁuﬁﬁﬁMW%ﬁm%m
AR

ZEEEERYAT IR BEENHIK
MR TIEHFT. 1EBSFETENG
iR FeEABRRKRERYMEEEM
BEANEK. ROESEFE RSO H
Fo

S IESNEBEIE

FREIES AR ZNEE B IUETH
E._E)Izo

Hitt, 2ERKXEARTSREE
B, MRARBAREEERR, 1HKH
¥ta N RHEPAMAE B CHITE N

MRESFIMIRAES LR, BF
HERQ N EMNREE X FRHEDA.

WRE ANZRERER L BEWIFIR
B, SHEHERI] BURHTEEHAS A
REKERMER, BHRFEFIBIK
NG

WREHEMEAS IR LD, EHY
ZKEZ—MIFHNAER, ADFEREBHK
EEENEMZELREFAENER.

@ I A 11E
R EERE A R EES S

%? 53 | BRFNHHK

‘S Western Digital.

‘S Western Digital.

RRRIHEK | 64 G


mailto:compliance%40wdc.com?subject=
http://www.EthicsHelplineWDC.com

RIGX TR FERES, 77 RNAKRE

EEEERFA.

HittSc AR

B @ IFMES

BB AR ECVAN ENERS

BT BREERANRIT AL
TR BB s . EEEEE
R WNEE R A AR AT AR B R X
B MIRF AR

BRRERSENH

AIXEFHRHE]
compliance@wdc.com. FBA N ARK
ANBARGEERITUEEEZEESENA
M T E K E. MBXTRIIEEE,
15181 ServiceNow 215K o

<s Western Digital.

BRAEXNANEERPER

WA X TFHERFAN O @K LEE, LiX
B FH 43 dpo@wdc.com. XEA
BEHRRIP T R FIRA

RSB ERETSE

IO EEAF AL, Mk
www.EthicsHelplineWDC.com. &
ER AR MR A R, TR
ﬁEJLQHTﬁEFHE’]ﬁEﬁIEE BT

EESEMAMKIELHMNEIES
=

Hthst IR | 56 ‘g



mailto:dpo%40wdc.com?subject=
http://www.EthicsHelplineWDC.com
https://sharedspace.sharepoint.com/sites/ethics-compliance-hub/SitePages/Content/392354.aspx
https://sharedspace.sharepoint.com/sites/ethics-compliance-hub
https://sharedspace.sharepoint.com/sites/ethics-compliance-hub
mailto:compliance%40wdc.com?subject=
https://wdc.service-now.com/sp?id=wd_sc_cat_item&sys_id=6f3e461d1bf591100db63375cc4bcbd6&category_id=d7f8607437f85700548b53b543990e16&catalog_id=3910bd12df132100dca6a5f59bf26399

August 2025 SIMPLIFIED CHINESE



S\
Western Digital.

Global Code
of Conduct




OUR GLOBAL
CODE OF CONDUCT

Is a clear set of standards for our
business conduct. It provides the
ethical and behavioral framework
for decisions we make every day.

Its guiding principles come from
our core values and beliefs as a
company.

In this way, the principles of our
Global Code of Conduct guide all
that we do.

Our Global Code of Conduct

‘S Western Digital.

MESSAGE FROM OUR CEO

Dear Drivers,

At Western Digital, we believe ethical business practices are the foundation of trust.
They earn us the trust and confidence of our customers, key stakeholders, and
communities. When we act with integrity, we strengthen our reputation and build lasting
relationships that help our company thrive. As we continue to grow and operate

around the world, the one thing that remains constant is our unwavering commitment
to ethical behavior across everything we do.

Our Global Code of Conduct reflects who we are and how we do business with honesty,
respect, and accountability. It is built on our shared values: Customers, Results,
Connection, Excellence, and Innovation. | encourage you to read the Code carefully,
reflect on what it means for your daily work, and use it as a resource to help guide

your decisions.

Our code is more than just words - it’s a commitment to doing business the right way,
everywhere, every day. It applies to everyone across the entire organization and
empowers each of us to make decisions that align with our values and to speak up
when something doesn’t feel right. Whether it’s raising a concern, asking a question,
or reporting misconduct, your voice matters. We are dedicated to fostering a culture
where everyone feels safe and supported.

The leadership team and | are committed to upholding these standards and fostering
a culture where ethics and transparency are at the heart of everything we do.

No matter where we operate, our standards remain the same. We are one company,
united by a shared responsibility to do what’s right.

Thank you for your continued dedication to excellence and integrity.
Together, let’s continue to build Western Digital into a company we can all be proud of.

Regards,

Irving Tan, CEO

Message From Our CEO

‘S Western Digital.



TABLE OF CONTENTS

TABLE OF CONTENTS

@ | Our Code of Conduct

Introduction to our Code 2
Asking questions and raising concerns 4
@ | Safeguarding Our Workplace
Treating each other with dignity and respect 8
Keeping our workplace safe 10
Protecting our confidential information 12
Respecting the intellectual property rights of others 15
Respecting the Company’s property and resources 18
Avoiding conflicts of interest 19
Disclosing conflicts of interest 21
Using social media appropriately 22
| Upholding Our Business Practices
Treating third parties fairly 24
Avoiding corrupt activities 25
Interacting with government officials and government customers 28
Giving and receiving gifts, meals, and entertainment 30
Competing fairly 33
Complying with global trade regulations 36
Complying with global privacy laws 38
Avoiding money laundering situations 40

Table of Contents

“S Western Digital.

& | Supporting Our Shareholders
Avoiding insider trading and tipping 42
Maintaining accurate books and records 44
Cooperating with internal investigations and audits 48

%g | Building Our Communities

Participating in political and charitable activities 50
Achieving environmental and social sustainability 52
Handling external inquiries 54

A\

g | Helpful Resources

Additional helpful resources 56

Table of Contents

‘S Western Digital.



Our Code of
Conduct

Wesborn Dig, tal

INTRODUCTION TO OUR CODE

Why do we have the Code?

In today’s complex business
environment, you will encounter

difficult situations that could impact

our Company and you. This Code
provides us with a common set of
guidelines to help make the right
decisions.

Who must follow the Code?

Each of us is responsible for
knowing this Code and the
Company policies and laws that
apply to our work.

We expect our contractors and
other members of our workforce,
agents, distributors, business
partners, consultants, licensees,
and service providers to follow
these same principles. In addition,
all suppliers must adhere to our
Supplier Code of Conduct. Failure
to follow either code may have
disciplinary consequences up to
and including termination of
employment or contract.

How do | request a waiver?

If you want to request an exception
to a provision of this Code, contact
Ethics and Compliance. They will
assess your request and assist you
in obtaining the necessary
permissions.

If you are a member of the
Company’s Board of Directors or
an executive officer of the
Company, waiving a provision of
this Code requires Board of
Director or Audit Committee
approval and may require an SEC
public filing.

Our Code is both a clear set of ethics standards and a
valuable reference that you should use for guidance.
Don’t ever hesitate to reach out with a question or concern.

35 Western Digital. Our Code of Conduct | 2 (EH)




Do managers have additional
responsibilities?

If you manage people, you are held
to a higher standard and have
additional responsibilities for
setting the right ethical culture.
Managers are leaders and must
set the right tone and create an
open environment for discussing
and reinforcing ethical behaviors
and compliance with this Code,
Company policies, and the law.
Leading by example inspires
ethical behavior in others.

That means:

e Being a positive role model by
following and discussing our
Code.

e Setting an expectation for your
employees to conduct business
ethically.

e Holding your team accountable
for following our Code.

e Fostering an environment where
employees are comfortable
asking questions and raising
concerns without fear of
retaliation.

@ 3 | Our Code of Conduct

e Taking reports of potential
misconduct seriously and
handling them appropriately.

e Directing employees to the
appropriate policy or guideline
when questions or issues come
up.

e Ensuring employees receive and
complete all necessary Ethics
and Compliance training.

¢ Recognizing those who exhibit
outstanding ethical behavior.

Is the Code all | must know
and comply with?

No. The Company also has global
policies and procedures. Local and
department policies also exist. You
must also know and comply with
laws and regulations related to your
job.

When in doubt, refer to Company
policies and procedures or seek
guidance from your manager or
another Company resource.

<s.Western Digital.

ASKING QUESTIONS AND RAISING CONCERNS

How can | make the best
ethical decision?

If you aren’t sure whether you
should take a certain action, ask
yourself:

1. Would | want my manager to
see me take this action?

2. Would | want my family to know
| took this action?

3. Would | want my actions
published in a newspaper or
posted on the internet?

4. Will | feel at peace with my
decision?

If you answered “no” to any of those
questions, you probably should not
take the action. If you’re not sure,
consult your manager or another
Company resource.

<s Western Digital.

What if | have a concern
about something going on at
the Company?

Our Code requires us to speak up if
we see something that doesn’t look
right. When we speak up, we bring

issues to light so the Company can
identify and solve problems quickly.

If you’re aware of unethical conduct
or a violation of law, this Code, or
other Company policy, contact your
manager or another Company
resource right away.

Our Code of Conduct | 4 @



Where do | go with my
questions or concerns?

In many cases your manager can
respond to your question or
concern. You can also contact any
of these Company resources to
assist you in a difficult situation:

e The Ethics Helpline, which
allows anonymous reporting,
is available at
www.EthicsHelplineWDC.com
or by telephone 24 hours a day
and has operators who speak
all of our languages.

¢ Ethics and Compliance
¢ Human Resources
e The Legal Department

e Atrusted manager

Contact the Company resource
you’re most comfortable with. You

don’t need to inform your manager.

@ 5 | Our Code of Conduct

What happens after | speak
up?

The Company takes all ethics and
compliance concerns seriously. We
keep each concern confidential to
the extent possible.

We make every effort to investigate
all concerns completely and
consistently. If our investigation
reveals misconduct, we work to
correct the situation and prevent it
from happening again.

Anyone who violates the Code or
Company policy may be disciplined,
including termination of employ-
ment or contract.

<s Western Digital.

Will | be punished because |
raised a concern?

No.

Our Company does not tolerate
retaliation against anyone who, in
good faith, raises a possible
violation or participates in an
investigation.

We’re committed to a culture of
non-retaliation. Everyone should
feel comfortable speaking up
about concerns. Speaking up in
good faith means your report is
sincere and honest, regardless of
the outcome of the investigation.

<s. Western Digital.

mmh

You can speak up about suspected
violations of this Code, Company
policy, or the law without fear of
retaliation or negative impact on
your employment.

The Company will discipline people
who retaliate against someone for
making a report or participating in
an investigation.

Our Code of Conduct | 6 @
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— TREATING EACH OTHER WITH DIGNITY

— . AND RESPECT

We achieve our best results in an expression, genetic information,

open environment where we can physical or mental disability,

voice our ideas and concerns. pregnancy, medical condition, or
any basis protected by applicable

Embracing diversity and law.

equal opportunity We will not tolerate discrimination

We have a wide range of or harassment of employees,

backgrounds, geographies, and contractors, job applicants, or

cultures. Diversity gives us employees of our business

perspectives and ideas that help partners, including customers

us think big. Thinking big enables and suppliers.

future business success. When we

make employment-related Preventing and reporting

deCISIOI.‘lS such as hiring, _ harassment

promotions, and compensation,

we only consider an employee’s We don’t tolerate any form of

performance, skills, and abilities, harassment, including sexual

and any legally permitted or harassment. Harassment is any

required criteria. unwelcome verbal, visual, or
physical conduct that creates an

We are committed to providing a intimidating, offensive, or hostile

workplace free of discrimination working environment. We also

and harassment based on factors don’t tolerate harassment from

such as race, color, creed, religion, our suppliers, visitors, customers,

||
Safe u a rd I n sex, national origin, marital status, or any third party.
age, sexual orientation, gender
identity characteristics or

We treat each other with integrity, keep our workplace safe,
and respect intellectual property. Learn about all the ways we
ethically safeguard our workplace.

\Q\,Western Digltal Safeguarding Our Workplace | 8 @




At an out-of-town conference, Edwin’s manager becomes
intoxicated and touches Edwin in a way that makes him very
uncomfortable. The manager tells Edwin that he’d have a better
chance of promotion if they began dating. What should Edwin do?

Edwin should raise his concern with the resource he feels most
comfortable using. That could be another manager he trusts, Human
Resources, or the Ethics Helpline. Edwin should feel safe doing so,
because Western Digital prohibits retaliation from Edwin’s manager
or anyone else, for Edwin making this report.

Examples of harassment
include:

Bullying, yelling, shouting, or
swearing at others.

Derogatory references, slurs, or
“name calling.”

Unwanted advances, sexually
suggestive comments,
inappropriate touching, or
requests for sexual favors.

Offensive comments, jokes, or
pictures related to personal
characteristics.

@ 9 | Safeguarding Our Workplace

Incidents of harassment should be
stopped immediately. If you
experience or witness harassment,
tell your manager, a Human
Resources representative, or the
Ethics Helpline.

For more information, see the
Company’s Global
Anti-Harassment,
Anti-Discrimination, and
Respectful Workplace Policy.

“S Western Digital.

KEEPING OUR WORKPLACE SAFE

Our Company has effective safety
and wellness programs to prevent
accidents and increase employee
productivity and morale.

You must:

Q

Understand and follow site
safety rules.

Always use necessary safety
equipment.

Consider task ergonomics and
repetitive motion.

Immediately report actual or
potential safety hazards.

Our work is
never so urgent or important
that we cannot do it safely!
Pause or stop work to
identify and mitigate
potential hazards.

Wei is under pressure to repair a heavy piece of equipment that is
stopping the production line. Moving the equipment safely

requires two employees, but his co-worker can’t come help for 30
minutes. Wei thinks he can probably lift it by himself. What should

Wei do?

Wei should wait for his co-worker to come help. If Wei tries to do it
alone, he could injure himself and damage the equipment. Wei should
follow safety rules, even if he must stop the production line. These
rules protect both Wei and Western Digital.

‘S Western Digital.
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Preventing and reporting
workplace violence.

The Company prohibits threatening
or committing any act of violence in
the workplace or while on duty.
This prohibition also applies to
Company-related business and the
operation of any Company-owned
or leased vehicle or equipment.
Also, never joke about workplace
violence.

If you believe that you or others

are in immediate life-threatening

or physical danger from a threat

of workplace violence, make every
effort to get out of the area. After
you leave the area, contact the local
police immediately. Notify Security,
your manager, and Human
Resources when you are safe.

If you have any concerns about
potential workplace violence or if
someone has threatened you,
notify a Company resource. You
should also notify a Company
resource if you observe someone
who may be putting you or others
in danger. Appropriate resources
include Security, your manager, and
Human Resources.

@ 11 | Safeguarding Our Workplace

Avoiding drug and alcohol
abuse in the workplace

We have a zero-tolerance policy
regarding drug and alcohol abuse
on Company property or when
conducting Company business. We
prohibit illegal drugs in the
workplace.

In addition, never work while
intoxicated or under the influence
of any drugs or prescription
medications that cause impairment.

<s Western Digital.

PROTECTING OUR CONFIDENTIAL INFORMATION

In today’s highly competitive global
marketplace, our confidential
information is a key asset.
Confidential information is any
information that is not available to
the public. It includes electronic
files, paper documents, and even
knowledge in your head. Protecting
our confidential information can
mean the difference between
success and failure.

Examples of confidential
information:

e Company research and
development, such as
inventions, patent applications,
and engineering and lab
notebooks.

e Customer, supplier, and
employee information.

¢ Manufacturing processes and
know-how.

<s. Western Digital.

e Business strategies,
unannounced products or
services, marketing plans,
pricing, and financial data.

¢ Information about products or
services, including product
specifications and designs.

e Organizational information, such
as org charts, plans, and
compensation.

e Physical items, such as
engineering samples and
prototypes.

We could be put at a competitive
disadvantage if others receive our
confidential information without
authorization.

Protect confidential information in
your possession from theft,
damage, unauthorized disclosure,
and inappropriate use. Always store
such information in a safe place
and follow security procedures.

Safeguarding Our Workplace | 12 @



Do not discuss confidential
information with anyone unless
they have a business need to know
it. When dealing with a supplier,
customer, or other business partner,
never disclose confidential
information unless a non-disclosure
agreement is in place.

Never store confidential informa-
tion on a personal cloud storage
account or personal storage device
unless that account or device has
been approved for Company use.

Do not enter or upload confidential
information to unapproved
information systems or platforms,
such as external Al chatbots,
translation websites, and file
conversion websites.

@ 13 | Safeguarding Our Workplace

Use common sense to prevent
accidental disclosure of
confidential information.

Be careful in public places such

as airplanes, elevators, restaurants,
and industry-related events such
as trade shows.

For more information, please see
our Global Confidential
Information Policy.

<s.Western Digital.

Handling consulting or
expert network opportunities

Other organizations may ask you to
consult with them or give your
opinion about technology, the
storage industry, or our Company.
It may sound like a great
opportunity, but it’s not.

Participating is risky for you and the
Company. You may feel pressured
to reveal confidential information.
Revealing confidential information
damages our Company and could
be illegal.

Sharing inside information about
Western Digital or a business
partner is against the law.

To avoid these risks, don’t accept a
consulting opportunity (even if you
are not getting paid) that relates to
the technology industry, the

<s Western Digital.

storage industry, or our Company
without first disclosing the potential
conflict through our Compliance
Disclosures intranet space.

You may also be required to get
approval from the Chief Financial
Officer and the General Counsel.

Limited exception

This Code does not limit or impede
government investigations about a
potential violation of law. Under the
Defend Trade Secrets Act and other
applicable laws, employees,
independent contractors, and
consultants will not be held liable
for disclosing confidential
information in certain
circumstances to their attorney, a
court, or a government official.
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RESPECTING THE INTELLECTUAL PROPERTY

RIGHTS OF OTHERS

Just as we expect others to respect
our confidential information and
intellectual property, we respect
the intellectual property rights of
others.

Business partner information

Customers, suppliers, and other
business partners sometimes
disclose confidential information
to us for business purposes.

Always treat this information with
the same care you use for Western
Digital’s confidential information.

For example, never share a
supplier’s confidential information
with another competing supplier or
with internal team members
working on similar, competing
technology.
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When necessary, Ethics and
Compliance and the Legal
Department will help establish an
intellectual property (IP) Firewall
around certain projects.

An IP Firewall prevents us from
inadvertently using business
partner confidential information
without authorization in our
products and processes.

Contact Ethics and Compliance or
the Legal Department if you think
you need an IP Firewall for a project
that you’re working on.

“S Western Digital.

Third-party information

We do not knowingly use third-
party intellectual property without
permission or legal right.

If you’re told or suspect that we
may be infringing another’s
intellectual property, including
patents, copyrights, trademarks, or
trade secrets, contact Ethics and
Compliance or the Legal
Department.

If you come across information of
a competitor or other third party
that is potentially confidential and
you’re uncertain whether our

Company or your division has the
right to obtain or use such
information, refuse the information
(if possible) and immediately
contact Ethics and Compliance.

Do not forward the information to
anyone without approval from
Ethics and Compliance.

If anyone provides you with a
non-public competitor product or
component, contact Ethics and
Compliance immediately.

Vincent’s colleague hands him a competitor’s hard drive for
testing and says he got it from a friend. The drive is marked
“Customer Test Unit: Subject to Non-Disclosure Agreement;
Not for Sale.” Should Vincent run tests on the drive?

No. Vincent should not perform any tests or analysis on the drive.

He should immediately contact Ethics and Compliance for help.
The drive may contain our competitor’s trade secrets or other
confidential information. Testing or reverse engineering the drive
could expose Vincent and the Company to legal liability.

“S Western Digital.
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Open source software

Open source software is software
offered under a free software

or open source license. Before
using, modifying, or distributing
any open source software for
Company infrastructure or as part
of a Company product or service
development effort, ensure your
plan complies with the Company’s
Open Source Software Policy.

Copyright-protected content

Do not use or copy software,
music, images, videos, publications,
or other copyright-protected
content at work or for business
purposes unless you or Western
Digital are legally permitted to do
so. Do not use our Company’s
facilities or equipment to make or
store unauthorized copies.
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Obtaining and using
business intelligence

Our Company legitimately collects
information on competitors,
customers, and markets.

We don’t acquire business
intelligence by illegal or unethical
means. Do not contact competitors,
business partners, customers, or
other third parties to seek
competitors’ confidential
information.

Sometimes information is obtained
accidentally or is provided to us by
unknown sources. It may be
unethical and illegal to use such
information. In such circumstances,
contact Ethics and Compliance to
determine how to proceed.

<s.Western Digital.

RESPECTING THE COMPANY’S PROPERTY

AND RESOURCES

Delivering high-quality products
and services requires careful use
of Company resources. We prohibit
using Company resources for
personal gain or inappropriate
purposes.

Company resources include
facilities, vehicles, equipment,
machinery, devices, funds
(including credit cards), products,
intellectual property, and
technology.

<s Western Digital.

Our work time is also a Company
resource. Protect these assets from
theft, damage, and misuse. Do not
use Company resources for adult
entertainment, and do not use
Company computers for offensive
or sexual materials.

Know and understand our
Information Technology
Acceptable Use Policy and other
local policies or procedures related
to Company resources.

Safeguarding Our Workplace | 18 @
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AVOIDING CONFLICTS OF INTEREST

Always work in the best interest of
Western Digital. Conflicts of
interest arise when a personal
interest (a relationship, transaction,
or other activity) affects our
decision-making at work. Even just
the apearance of a conflict of
interest can be harmful.

Consider your actions carefully,
to avoid conflicts of interest

and situations that have the
appearance of creating a conflict
of interest. A problematic action
could be something as simple as
taking an appointed or elected
local, state, or federal official to
lunch or dinner.

When in doubt, disclose your
relationship, transaction, or activity.
Seek guidance from your manager
and Ethics and Compliance.
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A conflict of interest may also arise
from a family relationship or close
friendship between two employees.
These relationships—especially if
one reports to the other—may look
like favoritism or preferential
treatment.

Never be in a position where you
have decision-making authority
over a family member or close
friend or vice-versa.

If you are a people manager,
do not have an intimate partner
relationship with a report. Promptly
disclose such a relationship if one
develops.

“S Western Digital.

A family member or close friend is
anyone with whom your relationship
is so strong that it could impact
your ability to make unbiased
decisions.

This could include your biological
or legal family, your extended
family, your significant other (or
other intimate partner relationship),
or anyone living in your household.

It’s not possible to list every
conflict-of-interest scenario, but
our Global Conflicts of Interest
Policy identifies common examples
and describes the process for
disclosing them.

Q Gina recently joined Western Digital. She leads a team of
engineers in China. Her father-in-law owns a private
company that supplies raw materials to a Western Digital
subsidiary in Thailand. Is this a prohibited conflict of

interest? What should Gina do?

A Gina should disclose this relationship to her manager and
Ethics and Compliance. The private company her father-in-law
owns is a business partner. Ethics and Compliance will work
with Gina to help her avoid being part of decisions relating to
her father-in-law’s company. If Gina doesn’t disclose this
relationship, it could lead to a perception of bias, or worse,

actual misconduct.

‘S Western Digital.
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DISCLOSING CONFLICTS OF INTEREST

If a relationship or activity poses

a potential conflict of interest, be
transparent. Promptly discuss it
with your manager and submit a
disclosure through our Compliance
Disclosures intranet space.

We can usually resolve conflicts of
interest if we learn of them
promptly.

Failing to disclose or hiding a
conflict of interest is a violation
of this Code.

Q Bill has begun to socialize with a Western Digital supplier
outside of the work environment. During a recent dinner, Bill
mentions that his daughter would be perfect for a job at the
supplier’s company. Is this something that Bill should do?

Bill should never use his relationship with a supplier to obtain
an unfair advantage for his daughter. If Bill believes his
daughter would be perfect for the job, his daughter should
apply independently, and Bill should not use his relationship
with the supplier to influence the hiring decision. Bill should
also disclose the situation to his manager and Ethics and

Compliance.
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USING SOCIAL MEDIA APPROPRIATELY

Social media helps us connect,
communicate, and share ideas. It
also requires good judgment and
discretion.

When participating in social media,
do not disclose or misuse the
Company’s confidential information
or intellectual property.

Likewise, act respectfully and do
not appear to speak on behalf of
Western Digital without permission.

Protect yourself and the Company
by reading and following our

Global Social Media Policy.

If you have a question or wish to raise a concern, contact your
manager or Human Resources.

You can also reach out to Ethics and Compliance or use our
Ethics Helpline at www.EthicsHelplineWDC.com

“S Western Digital.
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Upholding
Our Business
Practices

We have a global responsibility to comply with privacy laws and
trade regulations, to avoid corrupt activities, and to compete
fairly. See all the ways we work to uphold ethical business
practices.

TREATING THIRD PARTIES FAIRLY

We deal fairly with our Company’s

business partners and competitors.

Do not take unlawful or unfair

advantage of our business partners

or competitors.

Do not abuse confidential
information, misrepresent material
facts, or deal unfairly.

Dealing fairly with
customers

Our customer commitment
means communicating truthfully
and accurately about our
products and services. Make
marketing materials accurate and
complete. Negotiate contracts in
good faith.

Choosing our business
partners carefully

Our Company selects its partners
rigorously. Conduct proper due
diligence and choose suppliers,
contractors, agents, consultants,
and other business partners
carefully and fairly.

<s.Western Digital.

Only do business with partners
who meet and share our high
standards of ethical behavior.

If your role requires engaging
a new business partner, follow
the Procurement and Legal
departments’ evaluation
processes.

Ensure business partner integrity
and a commitment to our high
ethical standards.

If you believe a business partner
does not meet our ethical
standards or provides low-quality
products or services, let your
manager know immediately.
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AVOIDING CORRUPT ACTIVITIES We don’t request favors or Never request or accept anything

accept kickbacks of value in exchange for business.

Off-limits items include money,
Our Company earns business Bribes are unethical and expose Western Digital has zero tolerance fees, commissions, credits, gifts,
based upon the merits of our you and the Company to criminal for requesting favors or receiving gratuities, or any other items of
products, services, and people. prosecution, civil fines, and kickbacks. value.
Corruption has a profoundly penalties. Bribes also harm our
negative impact on our Company community. Some anti-corruption A kickback occurs when one party If a business partner offers you
and communities. We don’t engage laws focus on bribery of gives a decision-maker something anything of value to try to
in any form of corruption, anywhere. government officials. of value as compensation or a influence your decision-making,
Read our Global Anti-Corruption reward to obtain favorable decline it and immediately notify
Policy for more information. Our Company’s commitment to treatment or services. Ethics and Compliance.

doing business fairly and
transparently goes further. It

No bribes applies to our business
relationships, whether we are

Our policy is simple: we don’t give interacting with government

or accept bribes. A bribe is anything officials or our commercial

of value that is given or offered to partners. We prohibit all bribery.

improperly influence the recipient’s
actions. While cash payments may
be the most common form, a bribe
can be anything of value.

Entertainment, travel, goods, and Q Nadia gets a call from Yong, a supplier she worked with
intangible favors like hiring a family in the past. Yong is upset because a competing company
member, contributing to someone’s Y won a new contract with our Company. He thinks they won
favorite charity, or providing because they added a kickback to their contract. How should
access to a vacation home can all Nadia handle the situation?

be bribes. If it’s offered to

improperly influence the recipient, J
it’s a bribe. N 4 Nadia can assure Yong that kickbacks are against our Company

policies. She can refer Yong to the Company’s Ethics Helpline
to raise his concern. Nadia should also raise the issue with her
manager or Ethics and Compliance for review.
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Third parties

Never use a third party to pay
bribes on our behalf. We work only
with third parties that engage in
legitimate, noncorrupt business
practices.

Hiring certain types of third parties
(such as distributors, freight
forwarders, logistics providers,
consultants, sales representatives,
agents, and product promoters) in
high-risk regions requires
pre-approval from Ethics and
Compliance.

To obtain pre-approval, follow the
due diligence process described on

our Anti-Corruption intranet space.

Escalate corruption red flags

If you see a warning sign,
immediately notify Ethics and
Compliance. If you suspect a third
party is engaging in bribery or
other improper conduct,
immediately notify Ethics and
Compliance. Corruption red flags
include requests to work with a
specific third party because of its
“‘connections,” vague statements
of work, or hiring a third party that
doesn’t have the skills to perform
the job. See a list of corruption red
flags in our Global Anti-Corruption

INTERACTING WITH GOVERNMENT OFFICIALS
AND GOVERNMENT CUSTOMERS

Policy.

Remember: Do not ignore a corruption red flag. Help the Company and

yourself by speaking up.

Government officials include
employees of state-owned entities.
They don’t have to be high-ranking.

They include lower-level employees
of:

e Any government entity (federal,
state, or local).

e The judiciary.
e The military.

e Private companies or entities
that are state-owned or
state-controlled.

e Public international
organizations.

Interactions with government
officials

Our Company has specific
requirements for interacting with
government officials. For example,
certain types of gifts, meals, and
entertainment for government
officials require pre-approval by
Ethics and Compliance.

If you interact with government
officials, know and follow our
Global Anti-Corruption Policy
and our Global Business
Courtesies Policy. Also, notify
Ethics and Compliance. You'll
receive additional training and
guidance to protect you and the
Company.

Remember: Check whether you need pre-approval for gifts, meals, or
entertainment from Ethics and Compliance before providing them to

government officials.
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Be informed when working
with government customers

If you engage with government
officials as potential or current
customers, take extra care to
comply with all applicable laws.
Often, local governments have
special bidding, pricing, disclosure,
and certification requirements. Our
honesty and integrity throughout
those processes are critical.
Consult the Legal Department or
Ethics and Compliance if you have
any questions about government
business.

Avoiding facilitation
payments

A facilitation payment is a small,
unofficial payment made directly to
a government official to secure or
expedite standard government
services, such as processing

permits or providing utility services.

Do not make facilitation payments.
If asked to make an unofficial
payment to a government official,
decline and contact Ethics and
Compliance to seek guidance.
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Handling threats to personal
safety and coercion

If you feel threatened and
therefore, in your best judgment,
believe you must make a payment
to avoid putting your life, health,
safety, or liberty in jeopardy, take
the actions necessary to protect
yourself. Once the threat has
passed, immediately notify your
manager and Ethics and
Compliance.

Likewise, accurately record all such
payments in your expense report.

<s. Western Digital.

GIVING AND RECEIVING GIFTS, MEALS,

AND ENTERTAINMENT

Reasonable gifts, meals,
entertainment, and other business
courtesies can foster a cordial
business relationship. However,
these courtesies must be
professional and appropriate. We
don’t want to create an appearance
of impropriety.

Generally, we may offer or accept
a business courtesy if it complies
with all of these principles:

e Is notintended to influence a
business decision or official act.

e Does not give the appearance
of such influence.

¢ Was not requested, either
directly or indirectly, by the
recipient.

e Is modest in value and
infrequent.

<s.Western Digital.
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¢ Is not a cash (or equivalent) gift.

e Is not sexual in nature or
otherwise in bad taste.

e Conforms to all corporate and
business policies, such as
corporate and local finance
policies.

e Has received all necessary
internal approvals.

¢ Is permitted by local law.

e Is permitted by the recipient’s
company policies.

Suppliers may offer gifts, meals,
travel, or entertainment to foster a
business relationship. To protect
our purchasing integrity, do not
accept a gift or entertainment
during any stage of a procurement
process.




Likewise, do not accept a gift or
entertainment linked to a
procurement decision relating to a
Western Digital supplier.

Meals within our Policy limits and
which include business discussions
are normal and acceptable.

Our Global Business Courtesies
Policy outlines rules and
procedures for offering and
accepting business courtesies.

If you provide gifts, entertainment,
or other business courtesies to
third parties, know and follow

this Policy.

If you’re unsure if a gift, meal, or
entertainment is acceptable,
consult with your manager or
Ethics and Compliance.

What is the difference
between gifts and
entertainment?

A gift is anything (other than meals
and entertainment attended

by the host) that the recipient
would consider to be valuable.

This includes cash, goods, gift
certificates, favors, services, use
of vacation homes, personal loans,
or promises to do something

in the future.

Entertainment includes travel, hotel
accommodations, meals, and
cultural or sporting events that we
attend with a business partner.

We consider a meal, sporting event,
or other courtesy where the

host does not attend a gift.

“S Western Digital.

Q Cindy’s biggest customer is a huge sports fan. Cindy wants
to celebrate a successful year and discuss new products.
She plans to treat the customer’s team to dinner at a nice
restaurant. During the dinner, Cindy also plans to give the
customer tickets for four premium, front-row seats at an
upcoming sporting event. Cindy won’t be attending the
event. Are Cindy’s plans appropriate?

Cindy’s dinner plans are okay if the restaurant is within the
limits of our Global Business Courtesies Policy. The tickets are
considered a gift since Cindy won’t be attending. Since they
are for premium, front-row seats to a popular sporting event,
they likely are over the gift limit in the Policy. They may also be
over what her customer can accept under the customer’s own
policies. Cindy should follow the Global Business Courtesies
Policy and consult with Ethics and Compliance if she needs
help.
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COMPETING FAIRLY

We treat our competitors fairly, as
we want to be treated. While we
may compare our competitors’
products with our own, we don’t
unfairly disparage them. Further,
when our Company hires an
employee who has worked for a
competitor or other third party, we
don’t permit that employee to
share confidential information
from their previous employer.

Preserving competition

Competition or antitrust laws
promote competition for the

benefit of consumers. They drive
innovation and better pricing. These
laws prohibit some agreements or
understandings among competitors
that would undermine a competitive
marketplace.

These laws also regulate dominant
companies and allow governments
to intervene in mergers,
acquisitions, and other transactions
that may substantially reduce
competition.

Examples of illegal anti-
competitive behavior:

e Price fixing: competitors agree
to charge a certain price for
certain products or services.

¢ Restricting output: competitors
agree to limit output, typically
resulting in higher prices.

e Bid rigging: competitors agree
to bid so a certain bidder will
win.

o Dividing or allocating markets
by product, geography, or
customer: competitors agree
to limit their sales presence in a
market or category, so each
company is the only available
choice for certain buyers.

¢ Wage fixing: competitors
agree to pay a certain wage to
particular employees or for
certain roles.

¢ No-poach, non-solicit
agreements: competitors
agree not to hire (or solicit)
each other’s employees.

Be particularly cautious if you
have friends at a competitor or

if you work on projects where a
competitor is a business partner.
You should also be careful when
attending trade events, seminars,
and industry conferences.

Never discuss competitive
information, such as pricing,

other sales information, output,

or confidential business plans with
our competitors.

If one of our competitors tries to
discuss any of these topics with
you, tell the competitor you will not
discuss the subject. Immediately
leave the conversation and notify
the Legal Department.

It's sometimes okay to engage with
competitors. For example, you can
engage with friends on a solely
personal basis or with a business
partner that happens to be a
competitor.

On the other hand, minimize
unwelcome risk by avoiding
unnecessary interaction with
competitors.

Do not fix resale prices or prevent
competitors from accessing the
market. Do not tie or improperly
bundle products. Do not boycott
customers or suppliers.

If you’re involved in structuring
rebate and other pricing programs,
ensure you’ve been trained and
follow the Legal Department’s
advice on proper and improper
ways to compete.

Do not agree with competitors with
respect to employee compensation
or hiring practices.

If you become aware of a
questionable incident, notify your
manager and the Legal Department
immediately. For more details, see
our Global Antitrust Policy.
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COMPLYING WITH

Erik runs into his old friend Allison at a sales conference. GLOBAL TRADE REGULATIONS

He learns that she now works for one of our competitors.
They both cover the same sales area. Allison suggests
that they raise prices the same amount. That way both

. . ) As a global company, we engage in e Transmitting technology,
companies can make more money without losing any commerce with countries that have intellectual property (IP), or
customers. What should Enk do? laws related to global trade. source code from one country

Global trade regulations to another via email,
encompass the sale, shipment, discussions, or other access.

Erik needs to tell Allison that he cannot discuss this topic
with her and will not agree. He must then immediately
leave the conversation. He should also promptly contact
the Legal Department. An informal understanding
between Erik and Allison—or even Erik’s failure to stop
the conversation—could result in a criminal penalty under
competition laws.

and support of products, software,
and technology. Failure to comply
with these laws could jeopardize
the Company’s reputation, resulting
in loss of customers and business
partners.

e Transferring technology, IP, or
source code within a country to
individuals who are nationals of
another country via email
discussions, or other access.

e Hiring an employee or
contractor who is a foreign
national and will have access
to Company or third-party
technology, IP, or source code.

It could also damage our good
standing with global governmental
agencies and lead to import and
export processing delay.
Non-compliance can also lead to
monetary fines, penalties, loss of

export privileges, or imprisonment. e Hand-carrying prototypes,

samples, or other company
assets from one country to
another.

Global trade activities include:

e Shipping physical goods from

one country to another. e Providing support, including

technical assistance, to

e Transmitting software (object companies on the United
code) from one country to States’ entity list or to
another. destinations subject to

embargo or sanctions.
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Screening our business
partners

Conduct all sales, engineering,
manufacturing, procurement,

and support activities with
customers, distributors, contract
manufacturers, vendors, suppliers,
and other business partners
consistent with end-user and
end-use screening requirements.

Do not conduct business with
embargoed countries or with
legally restricted individuals or
companies. Our Company has
robust processes to regulate our
shipping activity and to screen our
business partners. If you interact
with business partners, understand
and follow these processes.

Following anti-boycott laws

We comply with anti-boycott laws.
Our Company will not cooperate
with any restrictive trade practice
or boycott prohibited under United
States or applicable local laws.

You may encounter requests to
participate in these types of
boycotts. These requests may be
in shipping documents, purchase
orders, contracts, or letters of
credit.

If you receive a request to support
or participate in a boycott, contact
the Legal Department immediately.

If you participate in any trade activities,
understand and comply with all applicable trade policies.

If you are unsure about a transaction or other activity, contact the
Global Trade Compliance team for guidance via ServiceNow
For more information, please see our Global Trade Policy
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COMPLYING WITH GLOBAL PRIVACY LAWS

We protect the Personal
Information of our workers,
business partners, customers, and
end users.

We consider privacy at every step
of all business processes that
involve Personal Information.

Personal Information is any
information related to an

identified or identifiable person.
Examples are names, addresses,
government identification numbers,
and |IP addresses.

Other types of Personal Information

may be more sensitive and require
special handling.

‘S Western Digital.

When handling Personal
Information in your job:

Protect it.

Only access what you
need.

Work with business
partners who share our
commitment to privacy.

Escalate concerns,
threats, and

unauthorized access.
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While the Company respects
privacy, it must also manage its
workforce and business partners in
compliance with laws, policies, and
other commitments.

Western Digital reserves the right
to inspect Company facilities and
property. This includes, but is not
limited to, computers, telephone
records, lockers, emails, files,
business documents, offices, and
workstations.

Unless otherwise protected by
applicable law, do not expect
privacy when using Company-
provided services, networks,
computers, smart phones, or
equipment. The same applies
when conducting work duties on
personal devices.

For more information, please review our Global Privacy Policy. We also
have a team of privacy professionals, including a Data Protection Officer,
here to help. Contact dpo@wdc.com with any questions or concerns.

AVOIDING MONEY LAUNDERING SITUATIONS

Money laundering is an attempt to
hide money obtained through
illegal activities or an attempt to
make that money appear legal.

Examples of suspicious activities
include a request to pay in cash,
a single payment being split into
multiple transactions, using an
offshore bank account, and any
other unusual payment method.

Money laundering and anti-
terrorism issues can be
complicated. We try to prevent
money laundering by conducting
due diligence on our business
partners.

We also monitor their activities and
report any suspicious activities.

If you encounter any transaction
that doesn’t seem right, contact
Ethics and Compliance.

If you have a question or wish to raise a concern,
your manager is an excellent resource.

Human Resources or another manager you trust are also good options.
You can also reach out to Ethics and Compliance at
compliance@wdc.com or through our
Ethics Helpline at www.EthicsHelplineWDC.com.
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Supporting Our
Shareholders

We protect confidential information, avoid insider tipping and
trading, maintain accurate books and records, and cooperate
with internal investigations and audits. Learn more about how we
guard shareholder value.

AVOIDING INSIDER TRADING AND TIPPING

In your work at Western Digital, you
likely have information about our
Company that isn’t available to

the public. If this information is
material, meaning that it would
likely have an impact on someone’s
decision to buy or sell stock (or
other securities) in the Company,
then it’s inside information.

Examples that may be inside
information:

e A significant merger, acquisition,
tender offer, or exchange offer.

e Major litigation.
e Financial results or projections
that have not been publicly

disclosed.

e Bond offerings or other financ-
ing transactions.

e Stock issuance or repurchase.
e A significant cybersecurity

incident, data breach, or similar
incident.

‘S Western Digital.

Never buy or sell a company’s stock
or securities while you are aware

of inside information about that
company (insider trading).

Similarly, never provide inside
information about a company to
others who may buy or sell that
company’s stock or securities
(tipping). Both are illegal and
against Company policy.

If you have any questions about
whether certain information may be
considered inside information,
review our Insider Trading Policy
and seek guidance from the Legal
Department.
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Q Jennifer worked late to help her company finalize a merger. When
she came home, her son Thomas asked why she was working so
late. Jennifer told him about the upcoming merger. The next day,
Thomas bought stock in his mother’s company. Was it okay for
Jennifer to tell Thomas about the merger? Was it okay for Thomas
to buy stock in Jennifer’s company?

No. News of a possible merger is something that an investor would
consider important. Therefore, this information is both material and
non-public. Until the merger is publicly announced, Jennifer must not
engage in tipping by passing this information along to others. Also,
Jennifer must not buy or sell stock in her company or the other
company involved in the merger until the merger is publicly
announced. Both Jennifer and Thomas could face criminal liability

for violating insider trading laws.

All of us can have inside
information, not just high-level
executives. If you learn inside
information about the Company,
keep it confidential. Don’t trade in
the Company’s stock or securities
until at least one full trading day
after the information has been
publicly disclosed.
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Before you trade or consider
entering into a transaction that
involves our Company stock or
securities, make sure you‘re familiar
with the requirements and your
responsibilities under our

Insider Trading Policy. If you

have any questions, ask the Legal
Department or your own legal
counsel.

“S Western Digital.

MAINTAINING ACCURATE BOOKS AND RECORDS

Our Company’s accounting books ¢ Do not make informal side
and records must be accurate and
complete. Inaccurate books and

records can violate the laws of the
United States and other countries.

with business partners.

agreements (for example, verbal
or undocumented agreements)

¢ Retain records according to our

We each contribute to the accuracy
of our Company’s books and
records through the information

we gather and record. For example,
we must be accurate in the hours
we work and the work we’ve
completed.

schedule.

e Disclose records only as

or in response to a legal
process.

Company’s records retention

authorized by Company policy

¢ Raise any instance of incorrect,

We must also be accurate in test
results, expense reports, and the
costs and revenues for our
business, among others.

keeping immediately.

Handle cash transactions

To ensure the integrity of our

Company records: carefully

Manage cash with care. Follow

e Check that all records you appropriate accounting

prepare or approve are accurate

account transactions.
and complete.

“S Western Digital.

procedures for cash and bank
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Off-book accounts are
prohibited

Off-the-books transactions are
strictly prohibited. They are also
known as a “second set of books,”
“slush fund,” “cookie jar,” or “rainy
day fund.” Do not create an

It doesn’t matter if expenditures
from the fund are tracked; they still
must be on the books. Properly
record all transactions in our
Company’s official books and
records. If you learn of any
off-the-books transactions,
contact Ethics and Compliance

undisclosed or unrecorded fund or
asset for any purpose.

immediately.

Q Jin is responsible for keeping some financial paperwork
current. Unfortunately, the paperwork is nhow out of date
because he has been very busy on another project. He just
found out that the paperwork he is responsible for is being
audited. Can Jin edit the paperwork to make it accurate
before turning it in for the audit?

A No. Jin must not alter any documents during an audit without
permission. If he thinks that these records do not accurately
reflect our Company’s finances, he should consult with his
manager. His manager can help find the right way to truthfully
disclose this to the auditors. In the future, Jin should keep his files
properly updated. That way he and his co-workers have accurate
information when they need it.
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Q

Maria is negotiating with a marketing service provider.
She is included in emails that discuss a 1% rebate on all
fees. The supplier will set aside this rebate to pay for
ad-hoc marketing activities at Western Digital’s direction.
Maria has seen the draft contract and there is no mention
of this rebate or exactly how it will be repaid to Western
Digital. Maria knows this is an important term in the deal
and that Finance needs to be made aware. How should
Maria respond to the situation?

Maria is correct that this rebate needs to be appropriately
documented and reviewed with Finance. Otherwise, this
could be both an off-book account and a side agreement.
Maria needs to work with her team to get guidance from
Finance and the Legal Department. They can help
appropriately structure and document the rebate in the
contract.
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e A

“S.Western Dlgltal Supporting Our Shareholders | 46 é%




Undocumented side
agreements are prohibited

To ensure accurate records and
forecasts of revenues and
expenses, always document all
material terms of our agreements
accurately and completely.

This includes agreements with
customers, suppliers, and other
business partners.

Agreements outside the written
contract or purchase/sales order
are considered side agreements.
Side agreements are also known
as “side deals” or “side letters.”
Side agreements might be
communicated verbally through
meetings or phone conversations
or in writing through emails and
letters.
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We strictly prohibit side
agreements because they
circumvent established financial
and other controls.

Formally document all new
agreements or modifications to an
existing agreement involving
Company business or resources.
Have an authorized Company
representative execute them in
accordance with Company policies
and procedures. Obtain required
Legal and Finance pre-approvals
for any terms or clauses outside of
standard pre-approved contract
language.

If you learn of any side agreements,
contact the Legal Department
immediately.
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COOPERATING WITH INTERNAL INVESTIGATIONS

AND AUDITS

Comply fully with the requests of
any internal or external auditors,
attorneys, or investigators Western
Digital has engaged. Provide these
individuals with timely, complete,
and accurate information.

Do not withhold information. Do not
attempt to mislead or improperly
influence any investigation, audit,
or inquiry.

Remember: Our Company does
not tolerate retaliation against
anyone who participates in an
audit or investigation.

Western Digital takes seriously
all requests for information by
government officials.

If you learn of a government
request for information or a
government investigation,
immediately contact your manager
and the Legal Department, so the
Legal Department can ensure our
Company responds accurately and
appropriately.

Do not answer questions or
produce documents until
instructed to do so by the Legal
Department.

If you have a question or want to raise a concern, speak with a trusted
manager, Ethics and Compliance (including via compliance@wdc.com
and our Ethics Helpline at www.EthicsHelplineWDC.com),
Human Resources, or the Legal Department.
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PARTICIPATING IN POLITICAL AND

CHARITABLE ACTIVITIES

Personal participation e Don’t use Company time or
o resources for your personal

The Company does not limit political activities.

personal participation in lawful
political or charitable activities of
your choice, but you must

follow these two simple rules:

e Be clear that your participation
is personal; do not connect it
to Western Digital or otherwise
suggest that Western Digital
endorses it.

ik,

Building Our , »
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We support charitable activities, promote environmental "

sustainability, and communicate responsibly. Learn about all the ; . % 4

ways we build communities. g' .
p N .
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Company participation

Do not commit Company funds, use
of the Company’s name or facilities,
or other Company assets or provide
support for political activities
without prior approval from the
Chief Executive Officer and Legal
Department in accordance with the
U.S. Political Activities Policy.

“Political activities” is a broad term
that includes anything related to
promoting political candidates,
parties, or issues.

It also includes donations to
political campaigns or events,
hosting of political events,
influencing legislation, and other
similar activities in or outside of
the United States.
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If you plan to use any Western
Digital funds or resources for a
charitable activity, review and
follow the Charitable Donations
of Company Funds and Assets
Policy and the Corporate
Approval Requirements and
Delegation of Authority Policy.

Global Giving & Doing and/or
Ethics and Compliance require
pre-approval for certain charitable
activities.

s Western Digital.

ACHIEVING ENVIRONMENTAL AND SOCIAL

SUSTAINABILITY

Our Company operates

sustainably by protecting our
environment, conserving resources,
and supporting people and
communities. We not only abide

by the law and meet customer
expectations, but we strive to go
further and to be an industry leader
in sustainability. Whatever your
responsibilities, you play an
important role in Western Digital’s
sustainability strategy.

Human rights

Our Company observes and
supports the human rights of all
individuals, and we expect our
employees and our business
partners to do the same.

Our Global Human Rights Policy,
which applies to our workers and
our suppliers, explains that
commitment. It aligns with
international human rights
standards.

s Western Digital.

Specifically, we:

¢ Maintain a respectful and
inclusive workplace.

e Prevent forced and child labor.

¢ Maintain fair and safe working
conditions.

e Follow responsible pay
practices.

e Support freedom of association
and movement.

If you believe any of our practices
or our suppliers’ practices are
inconsistent with these values,
please contact your manager or
another suitable Company
resource.
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Energy and emissions

Reducing greenhouse gas
emissions is one of our Company’s
highest sustainability priorities.

We have set ambitious public
targets to support that priority,
including using 100% renewable
energy by 2030 and achieving
net-zero emissions in our
operations by 2032.

You can support those targets—
and help mitigate the worst effects
of climate change—by conserving
electricity, innovating to reduce
power consumption, and finding
opportunities to avoid emissions
from fuel (including air travel).

Resource conservation and
waste management

We conserve resources and
manage waste responsibly.

By reducing material usage,
whether water, paper, or any other
resource, you can lower both our
environmental impact and our
costs.

Managing waste properly creates
a cleaner planet and a safer
workplace. Comply with your site’s
policies on safely disposing
hazardous waste and segregating
other waste. Reuse or recycle
wherever possible.

HANDLING EXTERNAL INQUIRIES

The information our Company
shares with the public must be
accurate and consistent.

Therefore, the Company’s Public
Relations team is responsible for
communicating with the media. If
a member of the media contacts
you, forward the request to Public
Relations rather than responding
yourself.

If an analyst or investor contacts
you, please refer them to the
Company’s Investor Relations
team.

Contact the Legal Department for
advice if someone asks you to
accept service of process on

behalf of the Company or if law
enforcement, a government agency,
or a public official requests
information.

If you have a question or wish to
raise a concern, your manager is
an excellent resource as is Human
Resources or another manager you
trust.

You can also reach out to Ethics and Compliance at
compliance@wdc.com or through our Ethics Helpline at

www.EthicsHelplineWDC.com.
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ADDITIONAL HELPFUL RESOURCES

Detailed guidance on
specific issues

Visit the Ethics and Compliance
space on the Company intranet.
You’ll find policies and guidelines
that go deeper into the issues
covered by this Code. There are
also infographics, disclosure
forms, and other materials to help
you navigate tough situations.

Contact Ethics and
Compliance

Send an email to
compliance@wdc.com. Contact
information for individual team
members is also available on the
Ethics and Compliance intranet
space. For trade concerns,

submit a request via ServiceNow.

Contact the Company’s
Data Protection Officer

For data privacy questions or
concerns, send an email to

dpo@wdc.com. This email address

reaches the Company’s Data
Protection Officer.

Raise a potential ethics
concern

Visit the Ethics Helpline at
www.EthicsHelplineWDC.com.
The Ethics Helpline has local
operators available in all the
languages in which we do business.
You can find your local telephone
number on the Ethics and
Compliance intranet space.

Additional
Helpful Resources

Review important contacts, get detailed guidance on specific
issues, and learn how to contact Ethics and Compliance.
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